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CHAPTER 1 
INTRODUCTION 


1. INTRODUCTION 

The 2008/09 Annual Report was connpiled in accordance with the requirements of the Municipal Finance 
Management Act 56 of 2003 (MFMA) and Municipal System Act 32 of 2000. The purpose of this Report is 
to provide feedback: 

• on activities of the Municipality and the Municipal entity; 

• to provide a report on performance, and 

• to promote accountability to the community for the decisions mode from July 2008 until June 
2009 

This Annual Report includes: 

• the municipal Annual Performance report; 

• the annual financial statement of the municipality; 

• the auditor general's report on municipal performance measures and financial audit report; 
including any corrective action taken or to be taken by the Municipality on issues raised in the 
audit reports. 

• the accounting officer's assessment of any arrears on municipal taxes and service charges; 

In terms of the processes prescribed by the MFMA Section 127(b), the Executive Mayor must within seven 
months after the end of the financial year table in Council the Annual Report of the Municipality. After 
the Annual Report is tabled the Accounting Officer must make the Annual Report public and invite the 
local community to submit their comments or inputs. After consultation Council must in on open meeting 
consider the oversight report on the annual report with all submissions made by community and organs 
of state. 

The role of the Municipal Public Accounts Committees (MPAC) will be to ensure greater accountability 
and play an active political oversight role on financial management and expenditure matters on behalf 
of the council. Also through their oversight role MPAC will ensure prudent financial management and 
that budgets are aligned to Municipal Integrated Development Plans. MPAC will surely improve 
accountability by the executive to non-executive and would deal with issues raised by the Auditor 
General and act on the recommendations thereof. 
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1 . 1 EXECUTIVE MAYOR’S FOREWORD 


Year 2008/09 marked an important phase in our country, in generoi, and our district, in particuiar os we 
ceiebrated 15 years of our fiedgiing democracy; a democracy in its infancy but that is aireody seeking to 
drosticaiiy improve the iives of aii its citizens. As former President, the Honourobie Dr Neison Mondeio, said 
in his 1994 inouguroi speech: "The time to buiid is upon us." And buiiding we hove been since then - and 
not just buiiding houses and roods but oiso buiiding better iives for our feiiow citizens. This onnuoi report 
wiii highiight some of our achievements in improving and bettering the iives of citizens of South Africa and 
those in the West Rond, in particuiar. 

As West Rond District municipoiity we ore hoif through our term of office, since being eiected in 2006. Our 
organisation, the African Notionoi Congress' theme for the 2006 iocoi eiections was A Plan To Make Local 
Government Work Better For You. We have since sought means of making the West Rond District 
Municipoiity (WRDM) work better for you, os this report demonstrates. 

Aiso the month, in Aprii 2009, we voted for our provincioi and notionoi governments. Again, we were 
seeking to deepen democracy and to improve the iives of oii our citizens, in iine with our organisation's 
manifesto, we strengthened our reiotionships with the citizens of the West Rond because "Working 
Together We Can Do More" . 

Our term of office wiii end in 201 1. Therefore our efforts and creative energies were chonneiied towards 
bettering the iives of peopie of this region. This was achieved through being poiiticoiiy and 
odministrotiveiy stobie towards achieving our objective. 

Going forward, the peopie of this region ore iooking at us for the betterment of their iives. Let's forge 
unity towards the reoiizotion of o better iife for oii. The Freedom Charter and the Eiection Manifesto of 
2004 hove both identified priorities such os: 

• To grow the economy in o manner that creates jobs, reduces the ievei of unempioyment and 
poverty and bridges the gap between the first and the second economies and between the rich 
and the poor. 

• To meet the basic needs of the peopie and to ensure that they are obie to fuiiy exercise their 
constitutionoi rights and enjoy the fuii dignity of freedom; and 

• To buiid the human resource capacity and increase the skiiis base to ensure shared socio- 
economic growth and deveiopment and practise peopie-driven, peopie centred, and 
porticuioriy, transparent and occountobie good governance. 

i must pioce on record my sincere appreciation to my feiiow Counciiiors, our officiois and staff, our NGO 
and private sector stokehoiders and, of course, our community as o whoie, for their co-operation and 
participation to achieve what has been done. 

Thank You 
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1 .2 MUNICIPAL OVERVIEW (MUNICIPAL MANAGER) 


I am very pleased to report to the people of West Rond District Municipality on the performance of the 
Municipality for the 2008/2009 financial year. This 2008/2009 Annual Report Informs West Rand community, 
government and other stakeholders of our collective gains, challenges, progress and plans going forward 
In Improving our performance. 

I hereby confirm that during the financial year under review, the business of the Municipality was 
conducted In accordance with the Five (5) National Key Performance Areas for local government, as 
well as the applicable local government legislation. I am therefore very pleased that the report we have 
collectively compiled. In the form of this Annual Report, covers all aspects as guided by the national 
KPAs, being: 

❖ Basic Service Delivery and Infrastructure; 

❖ Local Economic Development; 

❖ Financial Viability and Management; 

❖ Institutional Development and Management; and 

❖ Good Governance and Public Participation. 

In our true tradition. West Rand District Municipality has once again received an Unqualified Audit 
Opinion with no matters of emphasis from Auditor General. 

We pride ourselves for once again posting great results In terms of our business, as part of West Rand 
tourism and marketing the municipality successfully launched the West Rand Tourism Awards with 67 
entries and also exhibited at the Durban Indaba International Show. 2008/09 was also characterised by 
job creation through Danlelsrust and Dolomite roads, Katlego Cultural Facility, Plastic Recycling project. 
Paving and Stormwater plus landscaping. Also 41 SMMEs were trained on basic business skills, financial 
management, marketing and communication. 

As part of Improving service delivery In the DMA, the municipality established the Municipal Service 
Provision Committee for the monitoring of services provided In the DMA. Flowever In the DMA land Is 
dolomitic and mostly privately owned by the farmers. As a result there are some delays In project 
Implementation due to the procedures that need to be followed In seeking permission from land owners. 


Public Safety remains our core business. Vulnerable communities were equipped with skills on Basic Fire 
Fighting, First Aid Training and basic awareness relating to paraffin, candles, fire, drugs, poison and water 
safety. Also the district wide CCTV surveillance became operational In January 2009; a total of 24 
cameras were Installed In the CBDs within West Rand, 12 In Krugersdorp, 10 In Randfontein and 2 In 
Westonarla. This project has played a major role In crime deterrence In these CBD's and also boosted the 
business confidence In these towns. With the re-Incorporatlon of Merafong to West Rand, there Is a need 
to Include Merafong In this project. 
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In the 2008/09 financial year we adopted a basket of strategies aimed at ensuring the implementation of 
the "business unusual" approach and therefore came up with a number of projects to address 
transportation issues. These projects are as follows: 

❖ Installation of traffic signal at the R28/ R559 intersection was completed; 

❖ Transport planning studies; and 

❖ Identification of priority corridors for introducing subsidized bus services. 

In partnership with National Department of Transport and Gauteng Department of Public Transport, 
Roads and Works, the municipality distributed approximately 750 bicycles to learners of 1 1 schools in the 
rural areas of Mogale City LM, Randfontein LM and Westonaria LM as well as the District Management 
Area in an attempt to improve mobility of rural learners during March 2009. 

The Cradle of the Humankind World Heritage Site Management Authority together with Mogale City and 
the WRDM introduced the traffic calming measures in the area as a measure to promote road safety. 
These calming measures will promote confidence in the area which will result in more tourist attraction 
without the fear of road accidents. 


The municipality continued to implement strategic projects that seek to empower our people with skills 
and improve their quality of life. As part of skills development 1 1 Interns were appointed as part of the 
Graduate Development Programme and 6 learners were offered 12 month learnership contracts. Two 
interns were appointed through the fund from the National Treasury for 24 months. In partnership with the 
Services Seta and M&M Consultancy Services the WRDM offered 12 learners the opportunity to be 
trained as Call Centre Agents. Councillors and officials from local councils from within the area of 
jurisdiction of the WRDM were trained, 150 members, including councillors, even from ward level and 
participating members in the MMMTT were trained, in Disaster Risk Management. 

We are always passionate about ensuring that the institution is safe for our employees, it is for this reason 
that 6 cameras were installed in WRDM building with remote access and control. 

Once again the 2008/09 performance highlights reflect our commitment to provide quality health 
services to our communities because of the following achievements: 

❖ Immunization coverage within the West Rand is at 1 1 8% (i.e. 28% above National and WHO target 
of 90%); 

❖ The DMA clinic container has been completed and is operational; 

❖ Door to door education campaigns continue in identified high risk areas and the TB cure rate was 
at 76.9% in the 2008/9 as compared to 2007/8 (where it was 80%); and 

❖ Once again West Rand still retained first position in management of TB in Gauteng. 
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Top Management at the WRDM consists of three section 57 positions for which the gender distribution is 
33 % femaie representation and 67 % African Maie representation. Looking at the staff compiement of 
the entire Municipaiity, the gender distribution is 39 % African maies, 46 % femaies and 15 % White maies 
compared to the target of 50 % African maies, 30 % femaies and 20 % white maies. To achieve the 
Empioyment Equity targets the Councii is devising strategies to address these disparities. 


The WRDM appointed the new Audit Committee on the 1®^ Juiy 2008 as iegisiated by the Municipai 
Finance Management Act Section 166. The committee wiii function for 3 years. The WRDM compiied with 
aii the steps as provided for in the Municipai Property Rate Act (MPRA), to impiement the provisions of the 
Act, within the area of jurisdiction of the District Management Area (DMA), on 1 Juiy 2009. There are a 
totai number of 527 entries in the DMA vaiuation roii with a totai vaiue of Rl, 344, 725, 000. Pubiic 
Participation was embarked on so as to inform the pubiic about the processes of MPRA. There after the 
WRDM rates were determined and pubiished in the Provinciai Gazette and the iocai newspapers. The 
totai income anticipated for the DMA area before the reievant rebates is R8 985 083, of which R5 007 072 
wiii be income foregone due to the 75% phasing in and R2 235 667 wiii be income foregone for rebates of 
specific categories of iandowners. The income of Rl 669 024 generated from the DMA area wiii oniy be 
aiiocated for projects within the DMA area. 

WRDM has embarked on community participation on aii processes of the iDP inciuding iDP Pubiic 
representative meetings. Executive Mayor's outreach programmes and the Youth Edutainment 
programmes. On the 27 March 2009 WRDM heid the iDP Mayorai imbizo at the DMA in order to report on 
progress on projects in the DMA and to gather information about their needs. 

The WRDM was the overaii provinciai winner of the Category C municipaiity in Gauteng. The municipaiity 
aiso participated in the Nationai Vuna Awards heid on the 10 December 2008 and achieved the third 
position overaii nationaiiy. The WRDM aiso received an overaii award as the Nationai KPA winner for 
Good Governance. 

The Vision, Mission and strategic direction of West Rand District Municipaiity remain on course. 

A detaiied account of aii the achievements, chaiienges and remediai actions going forward has been 
provided within this report. 

Thank you 
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1.3. MUNICIPAL PROFILE 

The West Rand District Municipaiity (WRDM) during the period under review consisted of three iocoi 
municipoiities, nomeiy, Mogoie City, Rondfontein and Westonorio Locoi Munidpoiities. it oiso acted as a 
iocai municipaiity in the District Management Area (GTDMA41), popuiariy known as the Cradie of 
Humankind Worid Heritage Site (CoHWHS), see Figure 1.1. it shouid be noted that Merafong City's 
situationai anaiysis and performanoe highiights wiii not be inoiuded in this 2008/09 annuai report. This is 
beoause Merafong was re-incorporated to West Rand towards the end of the 2008/09 financiai year and 
therefore wiii be inciuded in the Dr Kenneth Kaunda District Municipaiity's Annuai Report. 





Figure 1.1: WRDM constituent iocai municipoiities 


Vision 

The WRDM aspires to buiid a safe and peacefui environment based upon sustainabie sociai, economic 
and physicai deveiopment, thereby providing a better iife for aii of our peopie through an institution that 
exercises governance in a transparent accountabie manner. 

Mission 

The WRDM shall engage in the exercise of cooperative governance to ensure the development of an 
environment that enables social, economic and physical development. This will be aohieved through 
the implementation of an integrated development strategy for the West Rand and leveraging of 
development oapital and related resources to maximize the opportunity for development in the region. 

Guiding Values 

• Good working relationships built on mutual trust and with a development oriented focus 

• An operating environment shaped by consultative processes and policies 
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• A culture of open and mutually respectful communication 

• Honesty, Integrity, team work and commitment 

• Adherence to applloable legislation and codes of conduct pertaining to politicians and officials 

• Commitment to transformation and equity as a yardstick for all organizational processes and 
delivery 

POWERS AND FUNCTIONS 

Section 84(1) of the Structures Act states the following competencies of a district municipality: 

• Integrated development planning; 

• Municipal roads and airports; 

• Municipal health services and fire fighting services; 

• Establishment, conduct and control of fresh produce markets; 

• Promotion of local tourism; 

• Munlolpal public works relating to the above functions; 

• Receipt, allocation and. If applicable, the distribution of grants; 

• Imposition and collection of taxes, levies and duties; 

The Minister for Local Government authorized the looal municipalities to perform the following district 
municipal functions If desirable or If practical 

• Potable water; 

• Bulk supply of electrlolty; 

• Domestic waste water and sewage disposal systems; 

• Disaster Management; 

• 1 07 National Emergency Telephone Service; 

1 .4. DEMOGRAPHIC ANALYSIS 

• Population Growth 

Figure 1.2: Comparative Population Figures of 2001 Census and 2007 Community Survey 
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Source: Stats SA, Community Survey 2007 
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Figure 1.2 above illustrates the comparative population figures of Census 2001 and Community Survey 
2007. According to the Statistics South Africa Community Survey 2007, the total population in the WRDM 
was 533 675 during 2001 and has since increased to 539 038 by 2007, (see the above graph). The Mogale 
City municipality experienced an increase of 29 806 people from 289 835 people in 2001 to 319 641 
people in 2007. However, the population figures of the District Management Area (the Cradle of 
Humankind) and Westonorio dropped with 2 863 people from 5 781 people in 2001 to 2 918 people in 
2007. Another population decrease was experienced in Rondfontein with 11 470 people; from 128 731 
people in 2001 to 1 17 261 people in 2007. 


• Gender Distribution 

The gender distribution pattern in the WRDM shows that there ore 280 732 moles, which represents 52.08% 
of the total population and 258 311 females in the region, which represents 47.92% of the total 
population. Figure 1 .3 illustrates the higher mole concentration in the WRDM. 


Figure: 1 .3 Popuiation Composition by Age group and Gender 
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Figure 1 .3 indicates that the WRDM has o high number of people aged between 20-34 years, which 
moke up 27.2% of the total population. This shows that o major port of the population is in the working 
age group. 

Moreover, the early childhood age group of between 0-9 years mokes up 18.1% of the population. This 
means that government needs to focus on early childhood development programmes and schools 
development. 
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Labour Market 


Figure 1 .4: Employment Status in the West Rand 


West Rand Employment Status 



Unemployed, 
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Source: Stats SA, Community Survey 


The above pie chart shows that 5l% of the totai popuiation in the West Rand is empioyed. The persons 
that are ciassified as not economicaiiy active, inciude peopie under the age of 18 (these peopie are not 
yet avaiiabie or ready to be part of the iabour market) and peopie over the age of 65 (they are the 
peopie that are retired or senior citizens). The totai number of peopie who are not economicaiiy active, 
represents 26% of the totai popuiation. Oniy 18% of the peopie in the West Rand are unempioyed whiist 
the other 5% are not appiicabie. 


c) Service Delivery 

Figure 1.5: Types of dwellings in the local municipalities 


Types of Dwelling 



Source: Stats SA, Community Survey 2007 
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This graph illustrates that since 2001, the percentage at peaple living infarmal dwellings (shacks) has 
increased district wide. The category of formal dwellings include houses on separate stands, flats in a 
block, houses in a cluster and rooms in the back yard. Other types of dwellings, including caravans or 
tents and workers hostels, also experienced a decrease according to the Community Survey 2007 
conducted by Statistics SA. 

Figure 1 .6: Percentages of households that have access to piped water in the West Rand 
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Source; StatsSA Community Survey 2007 

Figure 1 .6 shows an increase of households with piped water inside the dwelling from 35,7% in 2001 to 53, 
6 % in 2007. The number of households with no access to piped water has decreased from 20% in 2001 to 
3% in 2007. The number of households with piped water inside the yard has decreased from 
approximately 46% in 2001 to approximately 28% in 2007. The number of households with water outside 
the yard, has decreased from 1 7% in 2001 to 1 6% in 2007. This shows that there are some areas that still do 
not have water inside their houses. 
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Figure 1 .7: Percentages of households with access to toilet facilities in the West Rond 


Access to toilet Facilities 



Toilets facilities 


Source: Stats SA, Community Survey 2007 


Figure 1 .7 indicates that the percentage of fornnal households with access to flush toilets connected to o 
sewerage systenn, increased fronn 68,44% in 2001 to 76,6% in 2007, while the use of pit latrines without 
ventilation declined from 17,33% in 2001 to 6.24% in 2007, meaning that the district has improved in 
providing basic access to sanitation which also led to the proportion of households without access to any 
toilet facility to decline from 4,6% in 2001 to 3,1 1% in 2007. 
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CHAPTER 2 

PERFORMANCE HIGHLIGHTS 

2.1 KPA: LOCAL ECONOMIC DEVELOPMENT 
2.1.1SMME DEVELOPMENT 

The portfolio of LED and Tourism hod suffered somewhat from the absence of a manager who would 
drive the mandate of this portfolio in a more consistent manner. However, this challenge was later 
addressed through the appointment of a Manager in September 2008. 

> Skills training 

One of the challenges the LED and Tourism directorate faced is inadequate financial resources for the 
training and development of SMMEs within the West Rand region. However, a significant effort was made 
to ensure that there is maximum participation in the economy. Key to it is capacity building within the 41 
SMMEs who were trained on basic business skills, financial management, marketing and communication. 
This training was aimed at ensuring that SMMEs acquire appropriate skills to better manage their 
businesses. As a result some of the SMMEs obtained contracts to do business with both the municipalities 
and the mines. 

> Sector Forum 

It is the role of LED to create a conducive environment for business to thrive. Participation of communities 
in the economic activities is very critical in ensuring sustainable growth in the district. The maximum 
participation of communities will further assist the municipality in getting informed inputs on how to deal 
with the challenges that affect emerging entrepreneurs who want to be part of the economic 
mainstream. 


It is within this context that the LED and tourism Unit established and launched sector forums on 
construction, catering, Youth in Agriculture and women. 



> Led strategy 

The global economic meltdown has adversely affected the different sectors and mining in particular with 
the resultant massive retrenchments. The finalization and adoption of the LED Strategy is a milestone and 
it has identified some key development thrusts which are: 
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• Expansion of agricultural sector; 

• Industrial and beneficiotion development; 

• Waste recycling/ processing; 

• SMME development and command centre; 

• Human Resource development and 

• Tourism Development. 

> Kromdraai Commonage Farm 

The establishment of on agriculture-based project area under the Jurisdiction of the West Rand District 
Municipality is considered a feasible way of alleviating poverty as well as addressing socio-economic 
problems associated with the area. The implementation of the project has been delayed because of the 
Environmental Impact Assessment (EIA) process which is adversely affected by the local landowners' 
lack of support for the project. The implementation of this project will result in not less than 40 jobs 
created. 

2.1.2 West Rand Development Agency 

The West Rand Development Agency was established. Its primary objective is to assist the district 
municipalities to address economic challenges. The Agency is being operationalized, and this implies 
setting up operational systems, staffing, and also sourcing funding resources to realize objectives to fulfill 
our strategic objectives. In November 2008 a resolution was token to migrate key strategic projects by 
January 2009, namely, the Plastic Recycling Factory in Westonaria, the Donaldson Dam, and the Katlego 
Cultural Facility. To date the Industrial Development Corporation has committed and transferred R2.5 
million rand to cover operations of the WRDA and also project development. 

Other additional sources of funds have been identified and secured to date, to assist with activities 
related to projects, research, and profiling of economic sectors in the West Rand. 

However, there is a lot that still needs to be done to ensure business unusual by reviewing how best the 
Agency could be positioned to ensure that it is directly responsive to the needs of our people. Port of this 
review implies structuring partnerships with other role players in the economic space starting with forging 
partnerships with businesses in the West Rond. 

2.1.3 TOURISM DEVELOPMENT 

> Tourism Marketing 

The following projects were identified (and ore being implemented) in the West Rond Tourism (WRT) 
Development Strategy during 2008/09: 

EVENTS 

> Tourism Awards 

The West Rond Tourism Awards is o project that was launched in the 2007/08 financial year and has 
grown in numbers. The year there were only 45 entries and in 2008/09 (2^"^ year) 67 entries. 
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The whole project is aimed at encouraging and rewarding service excellence in the West Rand area. 
There are also huge spin-offs for winners in this project, especially marketing exposure and training. 

SHOWS 

> International Shows 

• Indaba International Show 

2008/09 was the 2'^'^ year that West Rand Tourism had its own dedicated exhibition at this show in Durban. 
Exposure was given to 5 SMMEs, all winners from the West Rand Tourism Awards programme. Other 
sharing exhibitors were the established tourism associations (Crocodile Ramble, Magaliesburg Maps/Info, 
Magalies Meander, Mogale Tourism) in the West Rand area and also the tourism sections of the local 
municipalities in the West Rand area. 

Two West Rand SMMEs, also winners of the Tourism Awards, were present on the Gauteng Tourism 
Authority stand during the same show. 

TOURISM COMMUNICATION 
Public Relations and Advertising 

• Tourism Newsletters and advertisements 

Five electronic newsletters were produced and 4 advertisements placed in the media. 

> Branding 

The marketing of the WRDM as a unique tourist destination is crucial in creating a campelling brand or 
marketing message that will lure tourists to the area. 

West Rand Tourism developed a logo and pay-off line - more than just a disoavery - for tourism in the 
West Rand. These were launched at the 2^'=' West Rand Tourism Awards in October 2008. 

> Signage 

WRT has started implementing tourism signage in the area with the assistance of Gauteng Tourism 
Authority. It is quite a costly project but there are significant differences already to be seen in the area - 
signage was erected for 15 establishments. 

> Local Tourism Association (LTA) development 

Local Tourism Associations will all have representation on the Regional Tourism Association which will be a 
project identified for 2009/10. The West Rand has a few established associations, namely Mogale Tourism, 
Magalies Meander, Crocodile Ramble and Magaliesburg Maps/Information. WRT has recently 
established two new emerging LTAs in the areas of Bekkersdal (Westonaria) and Mohlakeng 
(Randfontein). 
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Currently there are also two emerging LTAs In Munslevllle and Kagiso (Mogale City) which have been In 
operation for approximately one year. The WRDM has assisted all four LTAs In this financial year 2008/09 
with grants to assist them to get office space, equipment and furniture. All four projects will be monitored 
on a monthly basis and the project will be evaluated at the end of 2009/10. Two more LTAs need to be 
established In GaMohale (Magallesburg) and now also In Merafong City (Khutsong/KokosI) In 2010/1 1 . 

Some of the functions of the LTAs ore to distribute tourism Information, the office to be o starting point for 
oil township tourism tours, to assist WRT In the dissemination of Information to the townships, building their 
own databases and therefore also assisting their members with training, establishment of new businesses, 
etc. 

> Grading 

WRT has reached Its goal by grading most of Its accommodation establishments In the area. Those that 
ore not graded at the moment ore either not on the database or are not grodoble. The Tourism Unit 
Increased the number of graded establishments with 10% and not 5% os was the target. 

WRT has also started with the grading of MESE (Meetings, Exhibitions and Special Events) establishments. 

> Database development 

A database containing Information on all attractions, accommodation facilities, transport services, tour 
and trip operators could go a long way In Improving the marketing of the area and enabling sufficient 
Information to reach potential markets. WRT Is busy with this Important project and It Is a project which Is 
updated on a dally basis. 

> Township Tourism Routes 

• Crocodile Ramble 

Four township tourism routes were developed namely in Munslevllle, Kagiso, Bekkersdol and in 
Mohlokeng. They oil got exposure in the Crocodile Ramble brochure (4 x A3 pages), which is o very 
good marketing tool for products in the West Rond due to their distribution network and being in the 
industry for so many years - printrun of 100,000 copies. 

• Mogoliesberg AA Mops 

A mop, A2 size, was developed for the West Rond area which indicated oil tourism establishments, with 
their GPS coordinates, in Bekkersdol, Mohlokeng, Zuurbekom, Munslevllle and Kagiso - printrun of 150,000 
copies. 
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2.2. KPA: SERVICE DELIVERY AND INFRASTRUCTURE 


2.2.1. Funding and Counter Funding of projects 

Table 1 : Project Expenditure DMA - 2008 / 2009 Financial Year. 


PROJECT 

EXPENDITURE 

Access Road to the Katlego Cultural Facility 

R 254,000.00 

Upgrading of Danielsrust Road 

R 2,163,400.00 

Upgrading of Dolomite Road 

R 474,400.00 

Potable Water Pipeline 

R 608,500.00 

Katlego Cultural Facility 

R 275,900.00 

TOTAL 

R 3,776,200.00 


Table 2 indicates projects that were funded by the WRDM and implemented by the Local Municipalities. 


DESCRIPTION 

AREA 

ORIGINAL 

ALLOCATION 

EXPENDITURE 
TILL 30JUN 
2008 

BEGINNING 
BAL 1 JUL 

2008 

EXPENDITURE 

08/09 

CLOSING 

BALANCE: 

END OF 

08/09 

Bulk Water: 

Middelvlei / 
Droogeheuwel 

Randfontein 

LM 

R 

5,000,000.00 

R 

4,389,867.00 

R 610,133.00 

R 

R 610,133.00 

Electricity: 
Mohlakeng X 4 
&7 

Randfontein 

LM 

R 600,000.00 

R 526,280.00 

R 73,720.00 

R 

R 73,720.00 

Resealing 

Main Reef 

Road 

Randfontein 

LM 

R 

1 ,675,330.00 

R 

1 ,469,588.00 

R 205,742.00 

R 

R 205,742.00 

High Mast 

Lights 

Toekomsrus 

Randfontein 

LM 

R 268,890.00 

R 

R 268,890.00 

R 229,409.00 

R 39,481.00 

Rehabilitation 
of roads 

(Phase 2) 

Randfontein 

LM 

R 1,600,000.00 

R 

R 

1 ,600,000.00 

R 

1,398,417.00 

R 201,583.00 

Replacement: 
Electrical / 

Sewer network 

Randfontein 

LM 

R 

2,000,000.00 

R 

R 

2,000,000.00 

R 175,439.00 

R 

1,824,561.00 

Replace main 
sewer & 

pump: Aureus 

Randfontein 

LM 

R 80,000.00 

R 

R 80,000.00 

R 

R 80,000.00 

Electricity: 
Waste facility - 
Libanon 

Westonaria 

LM 

R 

4,571,555.00 

R 452,193.00 

R 

4,119,362.00 

R 

2,174,808.00 

R 

1 ,944,554.00 

Replacement: 
Outfall sewer 
infrastructure 

Westonaria 

LM 

R 

3,138,920.00 

R 

R 

3,138,920.00 

R 

R 

3,138,920.00 

Total 


R 

18,934,695.00 

R 

6,837,928.00 

R 

12,096,767.00 

R 

3,978,073.00 

R 

8,118,694.00 


The total amount budgeted for these projects was just under R19 million, of which R6.8 million was spent 
during previous financial years and approximately R4 million spent in the 2008 / 2009 financial year 
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2.2.2. West Rand Energy Forum 

The West Rand Energy Forum continued with its activities in the 2008 / 2009 finoncioi year in order to: 

• Coordinate the eiectricity distribution in the region. 

• Report on eiectricity infrastructure bockiogs and progress on the projects that ore pionned 
and impiemented by Locoi Municipoiities and Eskom within the region. 

• Ensure that the entire District is aware, understands and compiies with the reievont iegisiotions 
that reguiates this industry. 

• Ensure that municipoiities and other stakehoiders share best practices of provision of the 
service. 

• invoive oii stakehoiders that ore taking part in the Eiectricity Distribution services provision. 

2.2.3. West Rand Housing Forum 

The WRDM estobiished the West Rond Housing Forum (WRHF) during the 2^"^ quarter of 2007. This forum 
serves os the regionoi structure to drive housing deveiopments within the West Rond and to serve os o 
vehicie to: 

• integrate and coordinate housing issues in order to speed up service deiivery; 

• Share resources to ensure sustoinabiiity and urban renewoi throughout the region; 

• Ensure on effective and efficient communication structure between the Locoi Municipoiities, 
District Municipoiity and Province; 

• Address funding issues; 

• Deveiop poiicies such os the Ruroi Deveiopment Poiicy; 

• Achieve the objectives of socioi housing deveiopment in the West Rond; 

• Prepare for quorteriy reports to the MEC of Housing; 

• Fast track Municipoi Housing Deveiopment Pions to be inciuded in the iDP; 

• Report quorteriy to the MEC of Housing. 

2.2.4. DMA Municipal Services Provision Committee 

The WRDM, os port of its administrative responsibiiities, is responsibie for the provision of technicoi support 
and engineering services to the DMA, which is situated within the WRDM and the Crodie of Humankind 
Worid Heritage Site (COHWHS). 

There ore oiso iond tenure issues on forms that compiicote the deiivery of municipoi services on forms. 
There is oiso o choiienge regarding the deveiopment of sustoinobie human settiements in this area due 
to the geoiogicoi conditions, which ore characterised by various ieveis of doiomitic sensitivities, which 
moke it expensive to deveiop subsidised housing. 

The choiienges that were identified in the DMA hove prompted the WRDM to institute the DMA Municipoi 
Services Provision Committee (MSPC), incorporating reievont WRDM officiois, os weii os other reievont 
stakehoiders to iook into short, medium and iong-term interventions in order to provide proper and 
adequate basic municipoi services and housing to communities in the DMA. 
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The above-mentioned was mandated by a WRDM resolution under Item 154 (147) of 2007. Since the 
inception of the DMA MSPC, several meetings were convened. 
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2.2.5. PUBLIC SAFETY 

a) Maintaining of emergency medical, rescue and fire services standards 

During the period under review emergency medicai services, despite constraints, 
maintained a response rate of 88% of aii PI (criticai patients) within 15 minutes - a 
response rate 8% better than the nationai norm of 80%. Aii Advanced Life Support 
Providers (Paramedics) formeriy empioyed by the WRDM were empioyed by the 
Gauteng Department of Heaith during 2008/009 financiai year unfortunateiy ieaving the 
department with no controi over their response rates and proficiency ieveis. 

A totai number of 5 ambuiances were repiaced whiist another 4 must be repiaced in 
order to maintain response standards. 

Fire brigade services during the period under review maintained a response rate of 85% 
to aii structure fires caiis within 15 minutes whiist 92% of aii rescue caiis were responded to 
within 15 minutes, in both cases the nationai norm of 80% was significantiy exceeded 
despite severe resource constraints. Whiist the WRDM does not have the financiai 
capacity to fuiiy compiy with South African Nationai Standards (SANS), equipment, 
vehicies and manpower have been extended to their iimit in order to secure the 
rendering of proficient services to our communities. 

A further 12 empioyees successfuiiy compieted Fire 1 & 2 training whiist a further 5 
empioyees successfuiiy compieted rescue training. 

Subsequent to the unceremonious departure of aii ALSP's in the district, the GdFi was 
requested to permanentiy depioy a noticeabie number ALSP's in the district so as to 
continue the rendering of effective paramedic services, and to further sustain improved 
response rates. 

Provision of effective Fire Risk Management 

The importance of preventing or mitigating fire and hazardous materiai incidents cannot 
be over emphasized. During the financiai year a totai number of 1723 inspections within 
the pubiic and private sector, invoiving commerciai compiexes, industries, hospitais, 
schoois, offices and housing compiexes were conducted. A totai of 83 structure fire 
investigations invoiving major financiai iosses or the ioss of iife, were conducted with the 
view to determine the cause of fires whiist 245 buiiding pians were approved. 
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The fact that during the period under review oniy 16 certificates of occupancy were 
issued remains cause for concern whereas it impiies that major deveiopment projects are 
occupied upon compietion without being finaiiy approved prior to occupation. The Fire 
Brigade By-Law has subsequentiy been amended to aiiow for substontioi fines in order to 
curb this ionger-term unsafe practice. The impiementotion of the fines wiii oniy be 
effected once the judiciary has approved WRDM's system of fines os submitted. 

The Buiiding Controi Forum seeking to muster the coiiective obiiity of oii officiois invoived 
in the opprovoi of deveiopment in the district did not function os pionned and every 
endeavour wiii be made to ensure its effective functioning in the best interest of oii 
stokehoiders in the district. The Buiiding Controi Forum initioiiy did not inciude Merofong 
City Locoi Municipoiity, and now that Merofong has recentiy been re-incorporoted in the 
West Rand District Municipoiity activities reiated to the buiiding reguiotions wiii be 
initiated. 

b) Revise and develop the District Disaster Management Plan 

The District Disaster Management Pion was revised and approved by Councii during the 
period under review. The process of continuous risk and vuinerobiiity within the iocoi 
municipoiities is however on ongoing process and in order to maximize efficiency the 
WRDM in 2008/09 financiai year provided specioiist training to aii members of Municipai 
Mitigation Monitoring Task Teams. The training provided shouid enobie iocai municipai 
participants to assist efficientiy with the process of risk and vuinerobiiity assessment and 
pianning. 

Major event pianning was, amongst other events, conducted for the Rondfontein Show 
which was heid in March 2009 and for the Confederations Cup heid during June 2009. 
Contingency pianning in oii hospitois in the district was finoiized and submitted to the 
Gauteng Provincioi Government. Disaster Management Officers were octiveiy invoived 
in activities reiating to the provision of care to foreign nationois foiiowing incidents of 
xenophobia and they oiso responded to 42 muitipie informoi structure fires during the 
period under review, providing much needed sheiterto victims. 
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strengthen capacity of Fire Protection Associations (FPAs) and Voiunteer Units in informai 
settiements. 

A total of eight (8) FPAs exist within the distriot (by far the most in Gauteng) with a total of 
six (6) already formally registered by the Department of Water Affairs and the 
Environment (DWAE). A further two (2) applioations have been submitted to DWAE and 
registration is being awaited. Apart from playing a major role in the annual making of fire 
breaks, FPAs oombated 149 wild land fires with 28, 415 ha lost as a result of veld fires. No 
less than 10,902 man hours were spent on the combating of fires. A total of 169 FPA 
members were trained during the period. 

The following community volunteers were trained and registered in informal settlements - 

• Zenzele - 28 

• Bekkersdal - 29 

• Lusaka 1 & 2 - 29 

• Zuurbekom - 7 

A program to keep these trained volunteers involved in a structured and productive 
manner is currently being developed. 

Improving public awareness and capacity 

Members of identified vulnerable communities were equipped with the following skills in 
order to mitigate emergencies - 

• Basic Fire Fighting - 1 ,555 

• First Aid Training -2,809 

• Basic awareness relating to paraffin, candle, fire, drugs, poison and water safety - 
6,525 

Improving public capacity and awareness is an ongoing process and will be extended to 
cover criminal activities and road safety. 

c) Effective and efficient multi-sectoral coordination and joint command and control as 
shared service in the district 

During the period under review a total number of 331,384 incoming distress calls were 
attended to by the Emergency Operations Centre and 131,583 calls were made to 
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dispatch services to incidents of distress. A totai of 84,891 emergency events were 
officioiiy iogged. 

The district-wide CCTV surveiiionce system became operotionai in January 2009 and an 
average of 400 detected events per month has been iogged but oniy an average of 8 
arrests per month have been mode cieariy iiiustrating the need to maximize the 
resources in cooperation with the iocoi municipaiities, the SAPS and the Judiciary. A totai 
of 12 cameras have been instaiied in the CBD of Krugersdorp, 10 in Randfontein and 2 in 
Westonaria. 

Joint Command & Control in the district 

The West Rand, renowned for its capabie staff members in various sectors of the pubiic 
service, during the post year again suffered many iosses as a resuit of the transferring of 
capabie and trained coiieagues to other parts of the Country as weii as the retirement of 
a number of key roie piayers. Aithough weii deserved, the transfers invariabiy have a 
negative impact on the abiiity within the district to maintain weii coordinated command 
& controi amongst aii departments and agencies in the district. 

At no other point in time did the district suffer a more significant exodus of key roie 
piayers and orgonizotionai memory in the command & controi system of this district, than 
during the past year and a specific focus had to be piaced on the rebuiiding of 
capacity. 

d) Implementing the District Safety Plan 

During the past year no iess than 300 events inciuding protest marches, izimbizo, arts 
festivois and sport events had to be pianned for and monitored. Joint iaw enforcement 
operations remain a priority of the department but as a resuit of the ioss of key roie 
piayers did not achieve the expected ieveis of coordination and cooperation between 
aii roie piayers. 

Community patroiier programs were initiated in Munsieviiie, Kagiso, Mohiakeng, 
Toekomsrus, Brandviei and Bekkersdai with an active 270 patroiiers participating in the 
project aimed at crime prevention. 
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A total of 120 Munioipal Law Enforcement Officers were trained as part of the Extended 
Public Works Program and commenced with law enforcement duties during May 2009. 
This program is primarily aimed at the enforcing of by-laws and thus making the district 
less attractive to criminals by assertively attending to anti-social conduct. 

Sector safety plans were developed for Bekkersdal, Mohlakeng, Magaliesburg, Kagiso 
and Munsieville. The services of IDASA were obtained with the view to assess the 
functioning of the Community Safety Forum and to recommend measures to improve the 
functioning of this very important liaison structure. The recommendations will be rolled 
out in the 2009/10 financial year. 

A total of 500 learners and 60 Youth Desk members participated in a substance abuse 
program with the view to improve public awareness in all communities. The 'Men as 
Safety Promoters' program was also rolled out during the year and involved networks in 
Muldersdrift, Magaliesburg, Munsieville, Hekpoort, Tarlton, Mohlakeng, Toekomsrus, 
Finsbury, Brandviei and Randfontein. 

A child safety program involving 120 preschool caregivers was conducted in the district 
and will be followed up by similar events for all communities. 

The functioning of all CPFs in the district is being monitored on an ongoing basis but the 
disbanding of the CPF Area Board has left a significant gap whereas the Area Board was 
the forum where dysfunctional CPFs were discussed and remedial measures formulated. 
The fact that CPFs are now required to report to the SAPS at provincial level where 
municipalities have no role to play is a disabling factor. CPF structures should best be 
aligned to municipalities in order to ensure functional and political accountability. 

Implementing the multi-sectoral, multi-disciplinary District Safety Plan poses numerous 
challenges related to coordination and cooperation and therefore emphasis will be 
placed on the building of sustainable cooperative networks. 
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2.2.6. TRANSPORT PLANNING AND LAND USE MANAGEMENT 


INTRODUCTION AND STRATEGIC OBJECTIVES 

The municipal planning function of the West Rond District Municipality (WRDM) is 
structured around three core functions namely: 


• Land use Development planning and management 

• Transportation Planning and Management 

• Environmental planning and management 

This planning function ploys a major role in 
providing development direction for the West 
Rand, by developing policies which guide the 
public and private sector investment around 
the area and managing town planning and 
public transport systems. 



LAND USE PLANNING AND MANAGEMENT 

This function focuses specifically on the following aspects: 

• Assisting in developing strategic policies and plans to promote sustainable 
development; 

• Developing of a high quality spatial development framework (SDF) that provides 
development direction and ensures urban management, coordination and 
integration. SDF to be compiled os a sectoral plan forming part of integrated 
development plan; 

• Evaluating new developments in terms of existing developmental frameworks and 
applicable legislation, where such applications hove been requested by and/or 
submitted to the West Rond District Municipality for comments and/or authorization, 
and issue comments and/or authorizations where applicable; 

• Managing and coordination of urban growth, which includes land use change, new 
developments and subdivisions; 

• Exercising effective and efficient land use management specifically within the 
GTDMA 48 

• Investigation of the rejuvenation of certain areas in the region through innovative 
developmental scenarios within the context of the Global City Region concept; 

• Investigation of mechanisms to attract investment opportunities to the West Rand; 
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• Provision of regionoi comments on iond use oppiications submitted within the iocoi 
municipoiities os weii os surrounding government structures. 

West Rand Regional Spatial Development Framework 

The WRDM approved of its Regionoi Spotiai Deveiopment Framework (RSDF) in Aprii 2009. 
The RSDF was aiigned with the Nationai Spatiai Deveiopment Perspective (NSDP), the 
Gauteng Spatiai Deveiopment Perspective and the Provinciai Growth and Deveiopment 
Strategy. A memorandum of understanding regarding the afore-mentioned aiignment, 
with associated funding, was signed between the Presidency of the Repubiic of South 
Africa, WRDM and Akanya Deveiopment Soiutions. 

The RSDF is a key iegisiative mechanism and integrai component of the iDP providing a 
district wide perspective of spatiai chaiienges and interventions and seeks to guide, 
direct and faciiitate both pubiic and private deveiopment, investment and growth within 
the West Rand in a manner that wiii expand opportunities and contribute to the 
economic deveiopment of the region, in a rurai context, with specific reference to the 
Cradie of Fiumankind, it is necessary to aiso deai specificaiiy with naturai resource 
management issues, iand right issues and tenure arrangements, iand capabiiity, 
subdivision and consoiidation of farms and protection of heritage sites and prime 
agricuiturai iand. 

Comments on External Land Use Applications 

The WRDM commented on various iand use appiications received from iocai 
municipaiities in terms of appiicabie iegisiation. The afore-mentioned appiications can 
be divided into the foiiowing four main categories: 

• Consent use/ business rights appiications 

• Township estabiishment appiications 

• Subdivision appiications 

• Second unit dweiiing appiications 
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COMPOSITION OF EXTERNAL 


Second 
Dwelling Units 
6% 



The total number of applioations reoeived by the WRDM to oomment on were 
dominated by the oonsent use oategory. This oategory formed 55 % of the total 
applioations reoeived. The seoond highest oategory was township establishment 
applioations that oontributed to 22 %, followed by subdivision applioations (17%). Seoond 
dwelling unit applioations were reoeived in the lowest volumes (6%). 



□Consent Use 
■T ownship Establishment 
□Subdivisions 
□Second Dwelling Units 


' 07/08 


' 08/09 


If one would oonsider the previous finanoial year statistios it is interesting to see that all 
types of applioations have deoreased exoept the applioations within the oonsent use 
and seoond dwelling unit oategories. These oategories have respeotively inoreased by 
15 % and 2 %. The total number of applioations has deoreased sinoe 2007 and appears 
to be influenoed by eoonomio pressures, new oredit aot, demand and supply and 
inflation. 
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Applications processed within the GtDMA48 

Since the proclamation of the Cradle of Humankind as a world heritage site various new 
land use and environmental polioies have been oreated to assist in the administering of 
this area. The afore-mentioned resulted in muoh more stringent regulations and 
prooesses to be adhered to by potential developers. The WRDM adopted a polioy that 
no land use applioation within the Cradle of Humankind will be prooessed without a 
Reoord of Deoision (ROD) and authorization by the Cradle Management Authority. 
Although the numbers of applioations reoeived by the WRDM are relatively low in 
numbers, cognizanoe should be taken that various applioations are turned down during 
the Environmental Impaot Assessment (EIA) prooess resulting in fewer applioations 
forwarded to the WRDM for its oonsideration. The WRDM reoeives numerous daily 
enquires pertaining to possible developments within the Cradle of Humankind. A strong 
working relationship has developed between the WRDM and the Cradle Management 
Authority. 


Applications indicafed in the table below were approved by the WRDM. 


LAND USE APPLICATIONS APPROVED BY THE WRDM WITHIN GTDMA48 

PROPERTY 

TYPE OF APPLICATION 

EXTENT 

Ptn 65 (a Ptn of Ptn 

25) of the farm 

Kromdraai 520 JQ 

Consent use application 

Plaoe of instruotion inolusive of a faoility 

oonferenoes, leotures and assooiated uses 

Ptn 10, 24,25,26 of 

the farm Rietfontein 

522 JQ (Teak plaoe) 

Township Establishment 

Applioation (Conditions 

of Establishment) 

Two boutique hotels 

(40 beds eaoh), restaurant, health spa, 

oonferenoe faoilities, reoreation faoilities, 

offioe spaoe, refreshment kiosk, sewer 

treatment works, equestrian oentre, 

agrioultural seotor to produoe organio 

produots, life style oentre, nursery, pionio 

areas, horse riding trials, residential units, 

hiking trials, olinio, oreohe and small shops, 

open to the general publio 


The WRDM reoeived applioations in terms of the Peri Urban Areas Town Planning Soheme, 
1975, as amended, for the change of land use on the properties below. These 


32 


applications are either incomplete in terms of relevant town planning or environmental 
legislation and / or require additional approvals such as Gautrans approval, comments 
from adjacent municipalities, Gautrans and the Council of Geo Science. Meetings were 
setup with each of the developers where the relevant applications were discussed and 
short comings and requirements highlighted: 


APPLICANTS ADVISED AND ASSISTED BY THE WRD 


PROPERTY 

TYPE OF 
APPLICATION 

EXTENT 

Ptn 124 (a Portion of Portion 

1 1 8) of the farm Kalkheuvel 

493 JQ 

Consent use 
application 

Nursery, supplier of landscape materials 

Ptn 58 Swartkrans 

Subdivision 

application 

Property to be divided into two portions, 
applicant to approach the Notional 
Department of Agriculture 

Ptn 205 (a Portion of Portion 
137) of the form Kalkheuvel 

493 JQ 

Consent use 
application 

Boutique Hotel, Guesthouse, Restaurant 
and hydro Health Spa 

Ptn 4, 29, and 30 of the form 
Kromdrooi 520 JQ 

Consent use 
application 

School and associated foci 

ities 

Description 

Extent 

Purpose 

Main hall 

850 m2 

The main hall 
will be used 
for the 

purpose of 
hosting 
various 
meetings 
and 

community 

activities. 

Ptn 26 of the form Kromdrooi 
520 JQ 

Consent use 
application 
(Application to be 
submitted to next 
Section 80 

Meeting) 

Office block 

448 m2 

To be utilized 
by politicians 
and 

municipal 
officials for 
services 
rendering 
purposes. 

Emergency 

hall 

340 m2 

To host 

safety and 

emergency 

services, 

personnel 

and 

infrastructure 
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Clinic 

427 m2 

Provision of 
medical 
facilities for 
the 

treatment 
and advising 
of local 

residents in 
terms of 

health 
related 
issues. 

Library 

197 m2 

The library 

will be open 
to the 

community's 
school going 
residents 
where they 
will be able 
to find 

information 
and use 

facilities 
freely for 

school 

projects. All 
other 

residents in 
the area will 
be able to 
moke use 

thereof. 

Guard house 

18m2 

Small 

structure to 
be utilized by 
security 
guard to 

oversee the 
safety and 
security of 
the MPCC. 

Total Area 

2280 m2 
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Building and Development Control within the DMA 

Submitted building plans need to be signed of by both the building control officer and 
planning unit in order to ensure that no illegal business activities ore conducted on 
properties. The following building plans and complaints were scrutinized from o town 
planning perspective to ensure that the submitted building plans adhere to the provisions 
of the Peri Urban Areas Town Planning Scheme 1975, os amended: 


BUILDING PLANS INSPECTED FROM A TOWN PLANNING PERSPECTIVE 

PROPERTY 

BUILDING TYPE 

M2 

Ptn 102 Kalkheuwel 

Dwelling 

347 

Re 1 RIetfonteIn 522 JQ 

Additions 

420 

Ptn 26 Kromdraal 520 JQ 

MPCC 

1513 


COMPLAINT 


ACTION 

Portion 16 Zwortkrons 172 IQ 

Illegal Business 

• Notice served 

• Informed GDACE 

Compliance and 

Enforcement 

Portion 8 Kromdraal 520 JQ 

Illegal Building activity 

• Notice served 

• Informed GDACE 

Compliance and 

Enforcement 

Portion 10 RIetfonteIn 522 JQ 

Illegal Business 

Illegal Building 

• Notice served 

• Informed CoH MA 

Kromdraal Rood 

Littering 

• Requested guilty 

parties to remove litter. 

Areas were cleaned 

Portion 1 74 Kalkheuwel 

Illegal Building activity 

• Notice served 

Portion 24 Kalkheuwel 

Illegal Business 

Illegal Building 

• Notice served 

• Informed GDACE 

Compliance and 
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Enforcement 
• Informed CoH MA 


(ii) TRANSPORT PLANNING AND MANAGEMENT 

Operational management of West Rand Metropolitan Transport Forum 

The West Rond Metropolitan Transport Forum which was institutionalized during January 
2008 held regular meetings on a bi-monthly basis. Transport related matters of mutual 
interest were discussed within this forum. The Forum provides a platform for both 
politicians and officials dealing with transport and road related matters within the region 
and it also makes provision for representation from Gautrans, SARCC, Metrorail, Gauteng 
Learner Transport, the Western Gauteng Taxi Council and the Bus Industry. 

Preparation of Integrated Transport Plan for the West Rand: 2008 

With the assistance of the Gauteng Dept of Public Transport, Roads and Works the WRDM 
embarked on the preparation and revision of a District ITP in accordance with the 
minimum requirements for the preparation of ITPs as promulgated in the Government 
Gazette no 30506 of 30 November 2007. This document was approved during June 2009 
by the WRDM. 

<■> Identification of iink roads between previousiy disadvantaged towns 

Feasibility studies to justify the establishment of road network interconnectivity between 
Toekomsrus (Randfontein LM) and Rietvallei 3 & 4 (Mogale City LM) as well as Rietvallei 
(Proper) and Rietvallei 2 & 3 (Mogale City LM) were completed during October 2007. 
The next phase which involved Environmental Impact Studies and Traffic Impact studies 
were completed during the period July 2008 to June 2009. 

There exists a great demand for the mentioned residential townships to be linked to each 
other by means of road based transport and to have direct accessibility to areas of 
employment, schools (specifically secondary schools) medical centers and other natural 
community facilities. 

Identification of priority corridors for introducing subsidized bus services: 

The following two corridors were identified as priority corridors through workshops as 
arranged by the West Rand Metropolitan Transport Forum. 

Westonaria - Randfontein - Mogale City (via R28) 
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Mogale City to Westgate via Ontdekkers Road 
Business Pians to this effeot were submitted to Gauteng Province and NDoT for 
subsidization of contracted tenders. The study now needs to be extended to form part 
of the Gauteng Strategic Pubiic Transport Network. Probiems being experienced on 
provinciai ievei with the Bus Rapid Transit System in Johannesburg however brought this 
project to a hait. 

<■> Installation of traffic signal at the R28/ R559 intersection 

This project which amounted to approximateiy R500 000 (inciusive of the pre-pianning, 
design and construction phases) was compieted and commissioned in June 2009. 

<■> Transport planning studies 

The foiiowing transport pianning studies have been compieted: 

Traffic signai assessment study (Randfontein LM) 

Heavy vehicie study (Randfontein LM) 

Feasibiiity study: Magaiiesburg Sub-regionai intermodai Faciiities 

Recommendations resuiting from the aforementioned studies need to be put into 
practice during the next financiai year and the successfui roii out thereof wiii depend on 
the avaiiabiiity of funding both from the WRDM as weii as its constituent iocai authorities. 

❖ Shova Kalula Project 

The WRDM, with the assistance of NDoT and Gauteng Province: Dept of Pubiic Transport, 
Roads and Works, distributed approximateiy 750 bicycies to iearners of 1 1 schoois in the 
rurai areas of Mogaie City LM, Randfontein LM and Westonaria LM as weii as the District 
Management Area in an attempt to improve mobiiity of rurai iearners in the District 
Management Area during March 2009. 

Through the Shova Kaiuia project there has been an impact in the iives of schooi 
chiidren. This is evident through the compiiments received from the Laerskooi De beer at 
Weiverdiend. The ietter received from the Principai Mr T.M. Van Der Merwe expressed 
appreciation of the bicycies and aiso emphasized the happiness of the chiidren who 
received bicycies. 
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However in the roll out of this project, there ore some gaps that were identified and will 

be addressed during the next phase. These are as follows: 

• Proper monitoring system to determine whether the project assisted in promoting 
mobility within the rural areas; 

• Lack of proper storage facilities, both at home and on the school premises; 

• Lack of proper maintenance plan; and 

• No evaluation of training offered by the Directorates Public Safety of the relevant 
local municipalities. The need for follow-up and further training, both practical 
and theoretical, must be determined. 

ENVIRONMENTAL PLANNING AND MANAGEMENT 

The focus area of this discipline aims to achieve the following objectives; 

> Evaluate new developments that can have a negative impact on the environment 
through the EIA process 

> Submission of comments on Environmental Management Plans as prepared for new 
industries and factories in the area. 

> Waste Management Planning 

> Air & Water Quality monitoring 

Environmental planning functions 

o To evaluate applications for the undertaking of relevant listed activities 
according to the procedures set out in the relevant legislation, guidelines and 
departmental manuals, and issue authorizations or exemptions where 
applicable; 

o To evaluate Environmental Management Plans (EMP) for relevant activities 
according to Integrated Environmental standards where such EMPs have 
been requested by and/or submitted to the West Rand District Municipality for 
comments and/or authorization, and issue comments and/or authorizations 
where applicable; 

o To subscribe to the principles of co-operative governance by co-operating 
with, and involving other directorates, government departments and other 
environmental stakeholders, in the functions of the impact management sub- 
directorate; 

o To evaluate the environmental and legal compliance and/or performance of 
activities authorized by the West Rand District Municipality; 
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o To investigate compiaints received at the West Rand District Municipaiity by 
evaiuating the reievant activities and to make recommendations on the 
correct course of action to be taken; 

o To faciiitate the rehabiiitation of environmentaiiy disturbed areas in the West 
Rand District Municipaiity through the impiementation of reievant iegisiation 
and co-operation with other reievant roie piayers; 


Comments were submitted for the following applications: 


BACKGROUND INFORMATION 

DOCUMENT 

WITS PROJECT 

GOLDFIELDS 

Finai Environmentai impact 
Assessment and Draft 

Environmentai Management 

Programme Reports 

Proposed instaiiation of 
Emergency Power 

Generators 

Goidfieids, South Deep and 
Driefontein Mines 

Environmentai impact 

Assessment Report 

Proposed Convention 

Centre with Reiated 
Activities 

Portion 4 Danieisrust 51 8 JQ 

Draft Environmentai impact 
Assessment Report 

Proposed Extension 

Percy Stewart Waste Water 
Treatment Works 

Environmentai impact 

Assessment 

Proposed Deveiopment 
of a new Uranium Piant, 
Acid Piant and Cooke 
Dump Re-Processing 

infrastructure 

Rand Uranium: Near Randfontein 

Finai Scoping Report 

Proposed Westgate 

Tariton Kromdraai 132kv 
Power Line, Kromdraai 
Substation And 

Associated infrastructure 

Tariton - Kromdraai 

Draft Scoping Report 

Proposed Construction of 
a Medicai Waste 

Treatment Faciiity 

Portion 139 of the Farm 
Luipaardsviei 242 iQ 

Environmentai Management 

Pian 

Prospecting for ciay in 
respect of the Minerai 
Area 2 

Corobrick (Pty) Ltd: Remaining 
Extent of Portion 1 Zuurbekom 297 
iQ and Minerai Area 3, Remaining 
Extent Syferfontein 293 iQ 

Addendum to Environmentai 
Management Pian 

Reciamation Of Sand 
Dump 20 

Fiarmony Randfontein 

Operations: Various Portions Of 
The Farms Uitvaifontein 244 iQ, 
Luipaardsviei 243 iQ, Rietvaiiei 241 
iQ And Rietvaiei 241 iQ: District 
Randfontein 

Environmentai Management 

Pian 

Appiication For A Mining 
Right Of Goid And 
Uranium On Various 
Farms: District Krugersdorp 

Mogaie Goid Pty (Ltd): 
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Sooping and Environmental 
Impaot Assessment 

Proposed Expansion Of 
The Existing Kagiso 

Cemetery 

Mogale City Looal Munioipality 

Environmental Impaot 

Assessment 

Western Utilities 

Corporation: Proposed 
Mine Water Reolamation 
Projeot 

West Rand 

Environmental Impaot 

Assessment 

Proposed Westgate 

Tarlton Kromdraai 132kv 
Power Line, Kromdraai 
Substation And 

Assooiated Infrastruoture 

Tarlton - Kromdraai 

Environmental Management 

Plan (EMP)/ Environmental 

Impaot Assessment 

Driefontein Goldmine: 

Mining Right: Gold Ore 

Farms Oog Van Wonderfontein 
no IQ, Driefontein 113 IQ, Oog 
van Elandsfontein 144 IQ, 
Blyvooruitzioht 116 IQ, Kraalkop 
147 IQ, Amalplats 353 IQ, 
Driefontein 355 IQ and Leeupoort 
356 IQ 

Addendum to Environmental 
Management Plan 

Harmony Randfontein 

Operations: Reolamation 
Of Sand Dump 20 

Various portions of the Farms 
Uitvalfontein 244 IQ, Luipaardsviei 
243 IQ, Rietvallei 241 IQ and 
Rietvalei 241 IQ 


Environmental and Integrated Waste Management Forum 

An Environmental and Integrated Waste Management Forum is in plaoe and has a role 
of addressing environmental issues within the region. 


State of the Environment Report and Environmental Management Framework 

A State of the Environment Report (SOER) and Environmental Management Eramework 
(EME) for the WRDM has been finalized during May 2006. The purpose of the SOER is to 
serve as a sectoral input In the IDP-process and is aimed at the identification of 
environmental problems and related issues in the district The WRDM will review the SOER 
and EME in the 2009/2010 financial year. Tender has already been prepared. 


Waste Management 

The WRDM appointed a servioe provider to assist with the preparation of a regional 
Integrated Waste Management Plan. The plan will address the ourrent state of waste 
management in the region and will propose solutions for the desired state. 

Water Quality 

The WRDM regularly takes water samples to monitor the water quality in the 
Wonderfonteinspruit. The Environmental seotion is also part of a Projeot Steering 
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Committee to determine the possibie extent of radioactive poiiution in the 
Wonderfonteinspruit Catchment area. 


The foiiowing is an exampie of water sampies not suitabie for human consumption: 



Air Quality Monitoring 

The WRDM, Environmentai Section, is aiso in the process of preparing a Regionai Air 
Quaiity Management Pian for the region. This wiii introduce remediai measures to 
improve ambient air quaiity. There are currentiy two air quaiity monitoring stations in the 
West Rand, viz one in Mogaie City and one in Randfontein. 


The foiiowing picture shows personnei attending to the monitoring of air quaiity data at 
one of the air quaiity monitoring stations. 





This section embarked on a iitter-free campaign in the DMA area and co-opted the 
assistance of iocai residents to assist in the cieaning of the area. The WRDM aiso assisted 
the iocai municipaiities in securing trees for Arbor day ceiebrations. 

In the picture below the Environmental Official, Ms L Kome is attending to the delivery 
and safekeeping of the trees in preparation for Arbor Day. 



2.2.7. HEALTH AND SOCIAL DEVELOPMENT 
(i) MANAGEMENT 

The West Rond Sociai Ciuster Forum (senior managers from heaith, socioi deveiopment, 
education, pubiic safety and iocai municipaiities) has been estobiished. Terms of 
Reference were deveioped, circuiated for comments and eventuaiiy signed by aii 
members. Common programs were identified on which joint impiementotion wiii be 
effected. Report format was deveioped for joint reporting on identified programs. 

Through the R3, 6m grant from the Department of heaith roiied over from the 2007/8 
finonciai year, the foiiowing has been achieved: 

• Four ciinics i.e. Centroi in Mogoie City, ML Pessen in Randfontein, Westonorio and 
Bekkersdoi East in Westonorio hove been automated through the Regionoi iCT. 
The Department of Fieoith expressed excitement os the system addresses issues of 
quaiity and recent information is that it is the first to be reievont to the 
department's Fieoith information System. 
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• The clinic container at the DMA has been completed, furnished, fenced, paved 
and supplied with all relevant equipment including a generator. The Department 
of Health has supplied staff, medioation and stationery to operationalize it. 

(ii) ENVIRONMENTAL HEALTH SERVICES 

• Successfully trained 20 caterers on food safety to participate in provision of lunch 
packs to 12 000 people at Maropeng on Heritage Day. These providers were given 
an opportunity to benefit financially from the event. 

• Have completed the guideline booklet on minimum standards for compliance with 
health and safety regulations for Early Childhood Development centers. This will 
enable ECDCs managers to comply with the law and improve access to funding by 
relevant government departments. 

• Supported Mogale City with funds to purchase booklets on greening for access by 
learners at libraries as a contribution to Arbor Day event. 

• Successfully mobilized different departments to contribute towards the celebration of 
the 2009 World Environment Day at the Randfontein Secondary School as follows: 

Department of Agriculture and Environmental Affairs supported the school with 
tools for its food garden; 

The Directorate provided paint for the two ablution blocks for hygienic purposes 
whilst; 

Community Correctional services (parolees) did the actual painting jointly with 
some parents and learners; 

Department of Forestry and the South African National Institute for Biodiversity 
donated trees. 

(iii) HEALTH PROGRAMS 

Child Health 

Immunization coverage within the West Rand is at 118% (i.e. 28% above National and 

WHO target of 90%). This is due to the continuous door to door campaigns that inform 

parents on the importance of immunization. 

Improving access to health services 

The DMA clinic container has been completed and is operational. 
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Women’s Health 

There is improvement in women requesting oerviooi soreening at oiinio ievei. This is 
attributed to the oontinous door to door eduoation on oerviooi soreening and seif breast 
examination, and approaoh by oiinioians to offer the servioe when women of 30 and 
above visit a oiinio. 

Prevention of Communicable Diseases 

Door to door eduoation oampaigns were oontinuous in identified high risk areas and the 
TB oure rate was at 76.9% in the 2008/9 as oompared to 2007/8 (where it was 80%). 
However West Rand stiii retained first position in management of TB in Gauteng; 

Aii members of the Outbreak Response Teams within the district have been trained on 
the MINI virus. By the end of June 2009 there were no confirmed diagnosed cases within 
West Rand whiist Gauteng was at 24 confirmed cases then. 

(iv) HIV AND AIDS PROGRAM 

• Ensuring the reduction of new infection by 50% by 201 1 
Have reorganized the door to door education system from: 

> Three days a week to five days a week; 

> Focus on high risk groups (14-39yrs); 

> Deveioped educationai materiai ranging from HiV, STi and TB for use by 
voiunteers on door to door to ensure simiiar messages and; 

> Training has been done and foiiow up done on how to use materiai fruitfuiiy 
as 319 voiunteers received training as foiiows: 

Mogale City 132 all trained in the first session and only 99 attended the repeat; 
Randfontein 46 volunteers attended first session and repeat; 

Westonaria 39 volunteers attended the first and the repeat; 

Merafong City 70 attended first session only as they have been recently 
incorporated into Gauteng province and; 

DMA 28 volunteers attended both sessions. 

126 volunteers of Mogale City were trained on the use of the femidome. 

A totai of 183 894 peopie has been reached after the voiunteers were trained on the use 
of the above mentioned tooi and 45 430 are peopie in the age group of 15-40 years. 


44 


• Workplace program on HIV and AIDS 

The following has been achieved 

In the WRDM following a workplace program 15 nominated personnel were trained 
About 71 employees went for voluntary counseling and testing service that was 
made available to them. 

• Training of various structures , the following was achieved: 

227 youth from Mogale City through a seminar; 

23 youth from Randfontein through focused group session; 

35 youth leaders from the West Rand through a summit; 

22 traditional healers through a workshop and; 

69 members of District Aids Council and Local Aids Councils have been trained on 
their roles through sessions conducted during meetings. 

(V) SOCIAL DEVELOPMENT PROGRAM 

• 77 learners were capacitated with leadership skills through IDASA as follows: 

25 from Randfontein Secondary School in Toekomsrus; 

24 from St Angus School in Rhenosterusspruit and; 

17 from Mafia Combined school in Kromdraai. 

• Supported two libraries (Magaliesburg and Toekomsrus) with educational toys to 
improve access of these educational resources to ECDCs; 

• Have trained 36 women on start up business skills; 

• Supported the Nobantu Old Age home with pyjamas and pillows for 30 residents 
and the Bekkersdal and Simunye Aged lunch club with funds to purchase 
material for knitting and crocheting. 

• Under the Social Cluster Expanded Public Works Program the following was 
achieved: 

220 youth were recruited through local municipalities to participate in the National 
Youth Service Program; 

120 of them formed part of the Community Safety program and 
6 youth have been absorbed by various companies who offered them jobs and all 13 
learners placed by Bosasa are being trained on computer skills at NQF level 5; at the 
cost of the company. 

(Vi) SPORTS ART AND CULTURE 

• Supported the West Rand Forum for the Disabled with sports equipment; 
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• The Telkom Charity Public Viewing pilot project was successfully coordinated; 

• WRDM participated in the OR Tambo Inter-municipal games; 

• Jointly coordinated the celebration of Heritage Day at Maropeng and 6 emerging 
artists participated in the event as curtain raisers; and 

• Have trained 25 members of artists groups on Project Management and Financial 
Management. 


DIRECTORATE HEALTH AND SOCIAL DEVELOPMENT SUMMARY OF 2008/9 EXPENDITURE 

SUMMARY 


PROGRAM 

MAIN ACTIVITIES 

EXPENDITURE 

Health Programs 

• 

Prevention of ill health through 
education program 

• 

R19 750-00 


• 

Women's health education 

• 

R 916-91 



program 

• 

R 8 500-00 


• 

Prevention of teenage pregnancy 






Subtotal R29 166.91 

HIV and AIDs 

• 

Public education 

• 

R69 917-00 


• 

Internal capacity (ward base 
volunteers training) 

• 

R 5 300-00 


• 

Structures capacity and support 

• 

R41 927-00 


• 

Workplace program 

• 

R22 010-00 


• 

District Aids Council 

• 

R 13 146-00 


• 

Medial material 

• 

R 9 085-00 




Subtotal R161 385 

Municipal Health 

• 

Clean up campaigns 

• 

R 5 948-49 

Services 

• 

Arbor Day Celebration 

• 

R40 000-00 


• 

World Environment Day celebration 

• 

R21 500-00 


• 

Water sampling and education 

• 

R57 666.99 


• 

Food safety workshop 

• 

R 2 700-00 




Subtotal R 127 815.48 

Social Development 

• 

Leadership skills capacity 

• 

R 6 020-00 


• 

Women skills (start up business) 
development 

• 

R93 250-00 


• 

Luncheon clubs support 

• 

R 9 286-00 


• 

Commemoration of the 16 Days of 
Activism 

• 

R1 6 800-00 


• 

Substance abuse campaigns at 
vulnerable schools 

• 

R 4 700-00 




Subtotal R130 056-00 

Sports, Recreation Art 

• 

Telkom Charity Public Viewing 

• 

R21 385-00 

and Culture 

• 

District Arts and Culture 

• 

R35 652.48 


46 



competitions 



• Heritage Day (Maropeng) 

• R54 200-00 


• Support disabied with sports 

• R34 687-00 


equipment and the iaunch of 



forum 

. R1 14 244-62 


• OR Tambo games & sports 



equipment 

• R 1 207-26 


• Support District Sports Councii 

• R 23 895-50 


• Soccer skiiis deveiopment (soccer 



ciinics 

• R 39 444-00 


• Arts and crafters training on 



Financiai Management skiiis 

Subtotal R324 715.86 

Commissioning of 

• Payment of container structure 

• R542 881-91 

DMA ciinic container 

and Vi P toiiets 



• Paiisade fencing 

• R55 500-67 


• Paving the entrance 

• R24 500-00 


• Furniture 

• R1 1 964-76 


• Generator 

• R23 500-00 



Subtotal R658 347.34 

TOTAL 

ALL PROGRAMS INCLUDING DMA AND 



EXCLUDING AUTOMATION OF 4 CLINICS 

R1 431 486.59 


(UNDER IT) 
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2.3 KPA: FINANCIAL VIABILITY AND MANAGEMENT 


2.3.1 SUPPLY CHAIN MANAGEMENT 

a) Stores Administration 

In order to hove better control of the WRDM Stores and to ensure that departments were 

not creating Sub-stores In their departments the following measures were Implemented: 

> Tighter measures were put In place to ensure that stock Issued from the WRDM 
stores was regulated; 

> The Stores Officer kept a vigilant focus on the frequency of Items being Issued to 
Departments; 

> The Issuing of assets with expiry date, such as cartridges was also tightened to 
ensure that Departments do not take a lot of stock that ultimately expires on their 
shelves; 

> The Introduction of tighter measures within Stores has led to WRDM saving costs 
on stock and materials as this also ensured that stock can be accounted for by 
the Departments, which was very difficult to do prior to the Introduction of the 
above-mentioned measures; and 

> Also as a measure of control It was determined that Stores will only be responsible 
for controlling stock but the replenishment of stock will be done by the Acquisition 
sub-unit In the Supply Chain Management Unit. 

b) Asset Management 

The Asset Management Unit highlights Include the following: 

• The Asset Management Policy Is In place; 

• Two asset audits were conducted during the financial year, as per SDBIP target 
for the financial year 2008/09; 

• The asset register Is In place and contains all of the WRDM assets; and 

• Inventory lists have been attached to all offices and signed for by officials residing 
In those offices, which ensures better control of office assets. 

c) Restructuring of Bid Committees 

The Bid Committees, responsible for competitive bidding In the WRDM, have been 

restructured during the financial year due to resignations of some of the officials that 
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served on these committees. The following is a list of the Committees and their current 
composition of officials: 

Bid Specification Committee 

- Ms Sa Ngidi - Chairperson 

■ Mr Banie Joubert (SCM Practitioner) 

- Mr Robbie Hendrickse 

• Mr Elias Koloi 

Bid Evaiuotion Committee 

• Ms Kelina Ndlovu - Chairperson 

• Mr Peter Mokoto 

• Mr Mashudu Nevhungoni 

• Mr Mauritz Zietsman 

• Ms Nicola Benson (SCM Practitioner) 

Bid Adjudication Committee 

• Mr E.T.Tsoaeli - Chairperson 

• Mr C. Mothiba (SCM Practitioner) 

• Ms Herina Hamer 

• Mr J. Nieuwoudt 

• Ms Thembi Ntshakala 

d) Awarded tenders and their statistics 

The award of tenders rests on the Bid Adjudication Committee that adjudicates on 
recommendations from the Bid Evaluation Committee. The resolutions of the Bid 
Adjudication committee are then forwarded to the Accounting Officer who, in turn, 
ratifies or refers the resolutions back to the Bid Adjudication committee. 

The following information reflects the number of tenders awarded, the total amount paid 
and the statistics gathered in terms of those tenders awarded to either Black companies. 
Women, the Disabled, local companies, as well as percentages achieved out of the 
total tender expenditure for the financial year 2008/09 financial year: 
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o 

Total number of tenders awarded 

17 


o 

Total amount for tenders awarded 

R50 195 720 


o 

Total amount awarded to Black Companies 

R46 663 134 

= 93% 

o 

Total amount awarded to Women companies = 

R393 000 

= 0.8% 

o 

Total amount awarded to the Disabled 

R314 523 

= 0.6% 

o 

Total amount awarded to white companies 

R2 819 063 

= 5% 

o 

Total amount awarded to local companies 

R1 959 172 

= 4% 

o 

Grand Total amount awarded to FIDIs 

R47 370 657 

= 94% 


SUPPLY CHAIN POLICY REVIEW AND ADOPTION 

The Supply Chain Management Policy review is also one of the SCM highlights which 
involved o huge amount of consultative processes. The review process included the 
following procedure: 

• SCM Policy review conducted by Management in o workshop 

• Inputs received and factored into the SCM Policy 

• The SCM Policy and amendments tabled before the Section 80 Committee 
Finance for inputs 

• SCM Policy amendments Tabled before MAYCOM in a workshop aimed at 
obtaining more inputs 

• All inputs received tabled again before the Section 80 Committee for approval 

• Reviewed policy approved by Section 80 Finance, MAYCOM and adopted by 
Council 

ESTABLISHMENT AND CHAIRING OF THE SCM FORUM 

The WRDM has established and chairs the Supply Chain Management Forum. The forum 
comprises of heads of Supply Chain Management Units from the following municipalities: 

• Mogole City Local Municipality 

• Rondfontein Local Municipality 

• Westonorio Local Municipality 

The forum will also include Merofong Local municipality once all relevant arrangements 
hove been done in facilitation of the Municipality's re-incorporotion into the West Rond 
District Municipality. 
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d) Fleet Management and insurance 

The Fleet Management and Insurance sub-unit within the Supply Chain Management 
Unit Is In the process of synchronizing the Full Maintenance Lease Agreements of the 
WRDM fleet to ensure that a new agreement will encompass all the WRDM Fleet 
effective from the same date and expiring the same date three years later. So far this 
process has gone very well and the process of compiling Terms of Reference for a new 
Full Maintenance Lease Agreement for our fleet Is currently underway. 

Furthermore, a new service provider, namely Messrs Alexander Forbes, has been 
awarded a contract for a period of thirty six (36) months to render comprehensive 
Insurance services to the WRDM and Its assets. 

2.3.2 REVENUE MANAGEMENT 

> Reduction of Outstanding Debtors. 

The West Rand District Municipality resolved that outstanding debtors, older than 120 
days, must be reduced by 20% per annum. The outstanding debtor's book at 1 July 2008 
was RIO, 608, 326 and on 30 June 2009 the outstanding debt stood at 50,463, a reduction 
of 52, 4%. 

> Coiiection of Budgeted Revenue 

The budgeted amount for the year under review was R 209, 5m and on 30 June 2009, R 
183, Im was collected which accounts for 87, 4% of the expected revenue. Budgeted 
grants and subsidies anticipated from provincial and national were not fully paid Into the 
account of the West Rand District Municipality at the end of the financial year. 

2.3.3 EXPENDiTURE MANAGEMENT 

The West Rand District municipality maintained a high level of prudency during the 
course of the financial year. 

The creditors were paid within 30 days and all statutory payments were made within the 
stipulated timeframes. 

Bank reconciliations were completed within 10 days after month end and Section 71 
reports were all submitted at scheduled times to Provincial Treasury and Council. 
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2.3.4 FINANCIAL MANAGEMENT 

The annual financial statements of 2007/08 were submitted to the Auditor General on 29 
August 2008. An unqualified audit opinion from the Auditor General was obtained. 


The municipality also updated the asset register, in compliance with GAMAP 17 in terms 
of Property, Plant and Equipment. 

The budget process plan was developed, with key budget deadlines being met. 
Stakeholder engagement was activated and the IDP Representative Forums were robust 
and engaging. This assisted greatly in finalizing a comprehensive IDP for 2009/10 and firm 
allocation of funds to identified key service delivery areas. 

The West Rand District Municipality maintained astute financial stewardship, with regular 
and consistent reporting on financial matters. 

2.3.5 IMPLEMENTATION OF THE MUNICIPAL PROPERTY RATES ACT, 2004 (ACT NO 6 OF 2004) 

In terms of the Municipal Property Rates Act, 2004 (Act No 6 of 2004) (hereinafter referred 
to as the MPRA) all properties within South Africa must be valued and taxed in terms of 
the MPRA. The final date for implementation of the MPRA was 1 July 2009. 

The WRDM complied with all the steps as provided for in the MPRA, to implement the 
provisions of the Act, within the area of jurisdiction of the District Management Area 
(DMA), on 1 July 2009. There are a total number of 527 entries in the DMA valuation roll 
with a total value of R1 , 344, 725, 000. 

The following farm portions form part of the District Management Area and therefore only 
those landowners are affected by the implementation of the Act in the DMA area: 


Broederstroom 481 JQ 


Danielsrust 518 JQ 


Diepkioof 496 JQ 
Kalkheuvel 493 JQ 


Donann 455 JQ 


Kromdraai 520 JQ 
Mooiplaats 524 JQ 
Rietfontein 522 JQ 


Leeuwenkloof 480 JQ 


Rhenosterspruit 495 JQ 
Simonsview 490 JQ 
Sterkfontein 519 JQ 


Slootkoppie 167 IQ 
Tweefontein 523 JQ 


Uitkomst 499 JQ 


Zwartkrans 172 IQ 
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A public participation process was embarked upon during October 2008 to January 2009 
to inform the landowners of the DMA regarding the following matters: 

Background on the MPRA 

Background on the Council's Rates Policy and calling for inputs 
Information regarding the procedure of Valuations of property. 

Public comments on WRDM Rotes Policy were called for and the closing date for 
comments was 31 January 2009. The final Rotes Policy for the WRDM was adopted by the 
WRDM Council in February 2009. 

The certified valuation roll for the financial years 1 July 2009 to 30 June 2013, was handed 
over by the Municipal Valuers to the Municipal Manager on 30 January 2009. The 
valuation roll was open for inspection at the office of the WRDM and available on the 
WRDM website: www.wrdm.gov.za. Section 49 Notices were forwarded to landowners 
during the first week of February 2009 informing landowners of the details and values of 
their properties as well os the process to follow if they wont to object to the information 
contained in the valuation roll. The lost date for objections was 
17 April 2009. Twenty one (21) objections were received and the merits thereof will be 
evaluated in terms of the MPRA and the landowners will be informed of the outcome 
during August 2009. In the event that the landowners do not agree with the aforesaid 
outcome of the objection, the landowner con refer the matter to the valuation appeal 
board. 

The WRDM also proposed its Rotes By-Laws at its meeting held on 25 March 2009 
whereafter o public participation process was followed to obtain inputs and comments. 
The Rotes By-Law was finally approved by the WRDM at its meeting held on 27 May 2009 
and published in the Provincial Gazette on 10 June 2009. 

During the budget process of the WRDM the following rates were determined and 
subsequently published in the Provincial Gazette and local newspapers: 
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PROPERTY RATES TARIFFS: 


CATEGORY 

TARIFF 

PRIMARY 

REBATE 

ADDITIONAL 

REBATE 

COMPULSORY 

PHASING IN OF 

RATES REBATE 

(FIRST YEAR 

LEVIES) 

DISCOU 

NT 

RATIO 

Agricultural 







Tariff Business 

0.0156 



75% 


2 

Tariff 

Agricultural 

0.00195 



75% 


0.25 

Tariff 

Residential 

0.0078 

-R 15 000- 

00 

-R 25 000-00 

75% 

40% 

1 

Public Benefit 

Organizations 

0 







New rates accounts were posted to the landowners in the first week of July 2009 and 
payments were already received. Due to the fact that the DMA area is rated for the first 
time and liable for the payment of property rates tax, a phased in approach is 
applicable. In the first year of implementation a 75% rebate is applicable to all 
properties, the second year a 50% rebate and the third year a 25% rebate. Certain 
property owners such as indigents and pensioners may apply for an additional rebate. 
Application forms are available from the WRDM financial offices. 

The total income anticipated for the DMA area before the relevant rebates is R8 985 083, 
of which R5 007 072 will be income foregone due to the 75% phasing in and R2 235 667 
will be income foregone for rebates of specific categories of landowners. The income of 
R1 669 024 generated from the DMA area will only be allocated for projects within the 
DMA area. 
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2.4. KPA: INSTITUTIONAL TRANSFORMATION AND ORGANISATIONAL MANAGEMENT 
2.4.1. HUMAN RESOURCE MANAGEMENT AND DEVELOPMENT 

a) TRAINING 

Training forms a vitai part of the reaiizotion of the objectives of the West Rond District 
Municipoiity with regard to service deiivery in the whoie region and its communities. 
Future pionning and preparations for training and skiiis deveiopment, oiso for the 
budgetary year, were done against the background of these set objectives os weii os 
other needs and priorities that from time to time come to the fore. 

The skiiis deveiopment and training responsibiiity with regard to the empioyees of the 
WRDM iies with the Sub-Directorate Fiumon Resource Management and Deveiopment. 
The skiiis priorities that were set for the 2008/2009 Budget year ore within the fieids of; 

> Administration; 

> Ciient service; 

> Computer Literacy; 

> Financioi capobiiities; 

> Monagement/ieodership; 

> Project monogement/pionning; 

> Specioiist skiiis; and 

> Specioiist skiiis required by iegisiotion. 

The training and skiiis deveiopment programmes were deveioped and ore being 
impiemented in accordance with the foiiowing identified choiienges: 

> Working to achieve more effectiveiy the mission, vision and objectives of the 
Training and Skiiis Deveiopment unit against the background of those of the 
WRDM. 

> The finoiizotion of o comprehensive and oii inciusive Training, Deveiopment and 
Community Empowerment Poiicy for the WRDM, catering for counciiors, 
personnei members and community members. 

> The re-oiigning, deveiopment and buiiding of capacity with respect to personnei 
and training interventions to cater for oii identified and requested training and 
deveiopment needs and requirements in iine with the vision of the WRDM, as set 
out in its iDP and the identified objectives and priorities, and oppiicobie 
iegisiotion. 
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> The successful aligning and execution of the Skills Development and Training 
program for 2008/2009 with the Workplace Skills Plan 2008/2009. 

During the 2008/09 financial year, the following were achieved in accordance with the 
set goals and utilized R1 008 780.00 million: 

> The building of the skills and capacity of members of the WRDM through several 
training interventions whereby the service delivery of such was enhanced. A 
number of 454 beneficiaries, inclusive of permanently appointed employees, 
contract workers, interns and councilors were trained in forty two (42) skills 
development interventions (training courses/workshops) in accordance with the 
identified skills gaps and skills priorities. Training was done in Project, Performance 
and Financial Management, Internal Auditing, Disaster Management, Records 
Management, Fire Fighting-, Emergency Medical- and Emergency Rescue 
practices. Computer literacy at all levels. Leadership and Management skills for 
Senior Management, Councilor Development and Capacitating, and other 
development and life skills courses. 


> In terms of equity, beneficiary statistics are as follows: 


Number of 

Beneficiaries 

trained 

AM 

AF 

WM 

WF 

iM 

iF 

CM 

CF 

454 

182 

190 

46 

32 

None 

1 

3 

1 


> The Annual Training Report for the LGSETA shows that the targets set were in most 
coses achieved and even improved. The unit was able to adjust successfully to 
the several changing needs of the organization. 

> All targets set in the SDBIP of the Fluman Resource Management & Development 
unit were fully met. 

> Of the 42 training interventions, 22, that is 52%, could be conducted in-house at 
WRDM venues, which led to o noticeable decline in attendance and transport 
costs. 
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b) SKILLS DEVELOPMENT 

The WRDM participated in a iearnership for Peace Officers done by EPWP of which 120 
unempioyed iearners were registered. 

Two interns were appointed through the fund from the Notionoi Treasury for 24 months. 
They hove done o course at the University of Witwotersrond and hove successfuiiy 
achieved their certificates of competency for the Certificate Programme in 
Management Deveiopment for Municipoi Finance. 

Six iearners were appointed os data copturers for the Rondfontein, Westonorio and 
Mogoie City fire stations as part of a skiiis deveiopment initiative. There are aiso eight 
iearners that were pioced from the Extended Pubiic Works Programme at various 
directorates within the municipoiity, os part of their experientiai ieorning. 

The 2009/10 workpioce skiiis pian was prepared and thereafter submitted to the Locai 
Government Sector Education Training Authority (LGSETA) where the WRDM training 
needs have been identified as weii as report back to the LGSETA on training done for the 
2008/09 financiai year. The WRDM ensures the deveiopment of skiiis within the 
organization through training initiatives by internai or externai service providers, it is with 
pride that we aiso report that an award of R15 000 has been received from the LGSETA 
for the municipoiity which improved their work piace skiiis pian submission. 

Thirty two (32) Grade 12 learners from the previousiy disadvantaged communities were 
afforded practicai experience for six months offer they hod done o computer course at 
Xtensive Learning. After compieting their on the job training period, six (6) of the iearners 
were offered o 12 month contract by the WRDM as iearners. Gne of these iearners has 
been appointed permonentiy in the Committee Section, one was appointed by o iocoi 
mining company and one has been appointed permonentiy by Turfontein Race Course. 

The EMS Trainee programme continued where o iearnership scheme was impiemented 
for 80 trainees. These trainees are afforded the opportunity to get on the job experience 
and to utiiize their skiiis obtained with their Basic Ambuionce Course. This iearnership was 
funded soieiy by the WRDM. Due to the unique and job specific skiiis required in 
emergency services, this iearnership is anticipated to stretch over o 4 year period. 
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In partnership with the Services Seta and M&M Consultancy Services the WRDM offered 
12 learners the opportunity to be trained as Call Centre Agents. This learnership will lapse 
at the end of August 2008 where after the students will be able to apply for positions in 
the formal labour market. 

A Graduate Development Programme was established where the WRDM appointed 1 1 
Interns who are graduates in the following disciplines namely Human Resources, Town 
Planning, Communication, Civil/Electrical Engineering, Sports, Supply Chain, Internal 
Auditing and Finance. As part of our shared services vision, 4 of the interns were 
allocated to Randfontein Local Municipality for job related exposure. The contracts for 
the Graduate Development Programme expired on the of May 2009, and were 
extended from the 1st of June 2009 until the 31=t of December 2009. 

Human Resources managed to implement a learnership in Associate for Accounting 
Technicians (AAT) conducted by the South African Institute for Chartered Accountants 
(SAICA) of which 10 learners were registered - 6 employed and 4 unemployed. 

Batho Pels training was conducted and 31 employees from WRDM and DMA area were 
trained os Botho Pele Coordinators. 

C) EMPLOYMENT EQUITY COMPLIANCE 

The WRDM is striving towards employment equity compliance and to achieve the 
objective of the placement and appointment of suitably qualified people. Council also 
strives to address the matter of being sensitive towards the appointment and retention of 
people with disabilities. People with disabilities currently represent 1 .8 % of the workforce. 

A focus area for the term under reporting was the challenge to move towards the target 
of 50 % female representation on management level, thus the first three levels of 
management. However, the target could not be met and the gender distribution for 
management on level 1 to 3 was 40 % African Moles, 25 % Females and 35 % White 
Males. Council is looking at o strategy to achieve the Employment Equity targets. 

Top Management at the WRDM consists of three section 57 positions for which the 
gender distribution is 33 % female representation and 67 % African Mole representation. 
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Looking at the staff complement of the entire Municipality, the gender distribution is 39 % 

African males, 46 % females and 15 % White males compared to the target of 50 % 

African males, 30 % females and 20 % white males. 

2.4.2 INFORMATION, COMMUNICATION AND TECHNOLOGY 

Integrate the GIS into the system 

• The Arc View product used for GIS is expensive and difficult to use. The financial 
system BIQ, used by all the municipalities within the West Rand has a built-in GIS 
system as part of the financial system, which is free and easy to use. All the 
services are already captured on the financial system and are thus available. 
Interfacing with the GIS information captured on the Arc View systems, as used by 
the technical staff had to be imported. The data was extracted and put in an 
acceptable format. This was done after numerous attempts at getting the 
databases integrated. Integration of the GIS into the system has been completed 
in Westonaria. 

• Integration of the GIS into the system is in process in Randfontein Local 
Municipality. The data has been extracted and BIQ is busy with the formatting 
and loading of the data. 

Deploy vehicle tracking into WRDM vehicles 

• The WRDM completed the RFQ process. Four service providers made 
presentations to the WRDM. One of the four providers is the contracted provider 
for Gauteng Province. 

• Standardizing to same system as Gauteng Province: Requests for the acquisition 
of C-Track (Provincial Service Provider) submitted. 

Create a District wide support centre 

• Software implemented at WRDM: In-house developed software was completed 
and is in use everyday. Software also given to Mogale City 

Implementation of CCTV project 

• 6 cameras implemented in WRDM building with remote access and control. 
Another 3 cameras are being installed. 
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Implement a unified messaging system 

• Automated answering services impiemented. The system provides auto 
attendant answering services, voice maii faciiities and automated routing. 

Primary Health Care 

• iCT systems impiemented in 4 ciinics in totai impiemented with 40 000 registered 
patients. Currentiy registering in excess of 2000 new patients per week. 

o ML Pessen Ciinic 
o Westonaria Main Ciinic 
o Mogaie City Main Ciinic 
o Bekkersdai-East Ciinic 
o Started 22 June 2009 
o Fuiiy impiemented 13 Juiy 2009 

Least cost routing for the District (telephone solution) Extension to data structures 

o VOiP teiephones impiemented at the fire stations. VOiP technoiogy represents 
voice being transmitted over data networks causing a huge cost saving for the 
WRDM. VOiP technoiogy wiii be roiied out to the District. 

o Connectivity between the EMS Centre and WRDM buiidings compieted. The 
extension number of the EOC centre can be caiied from the WRDM buiiding 
directiy, without any costs, and vice versa. 

Implemented library systems. 

Connectivity throughout the district on behalf of the Department of Arts, Crafts and 

Recreation. 

• 23 Libraries connected in the district and the servers moved to WRDM and 
compieted within 4 months. 


60 


2.4.3. IDP AND PMS 

INTEGRATED DEVELOPMENT PLAN (IDP) 

In 2008/09 financial year, the 2009/2010 IDP Review Framework was drafted in 
consultation with local municipalities and approved by Council in August 2008 as 
according to Section 27 of the Municipal System Act no 32 of 2000. In March 2009 the first 
draft 2009/2010 IDP was noted by Council and thereafter submitted to the MEC for Local 
Government and Housing as per the legislative requirements. 

In May 2009 the final 2009/10 IDP was approved by Council as a strategic planning 
document for the entire West Rand region. In order to strengthen alignment between the 
spheres of local government the IDP Unit pioneered the IDP engagement meetings. 
WRDM ensured intergovernmental relations and cooperative governance by convening 
the IDP Representative Forum meeting which is constituted by Councilors, Officials, Ward 
Committees, Government, Business sector and NGOs. 

Performance Management Systems (PMS) and Service Delivery and Budget 
Implementation Plan (SDBIP) 

The SDBIP was prepared and thereafter signed by Executive Mayor where after it was 
submitted to the Department of Local Government. 

2.5. KPA: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 
2.5.1 Council and committees of council 

The legislative authority of o municipality is vested in its Municipal Council. The pre- 
eminent roles of the Council, amongst others, are the approval of by-laws, budgets, 
policies, IDP, tariffs for rotes and service charges. 

The West Rand District Municipality has thirty seven (37) councillors, of whom nine (9), are 
full-time councillors. 
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a. Members of the mayoral committee 

The full time councillors Include: 


The Speaker: 

Councillor Cllr Tundzl was elected as the Speaker of the West Rand Council In 
accordance with Section 36 of the Municipal Structures Act, and Section 160(l)(b) of the 
Constitution, for the 2006 to 201 1 electoral term. 

Her legal obligations are, amongst other duties, 

❖ to preside at meetings of the Council; 

❖ perform the duties and exercise the powers delegated to the Speaker In 
terms of Section 59 of Local Government Municipal Systems Act; 

❖ ensure that the Council meets on a monthly basis; and 

❖ maintain order during Council meetings; 

❖ ensure compliance of the Council and Council Committees with the Code of 
Conduct for Municipal Councillors and ensure that Council meetings are 
conducted In accordance with the Rules and Orders of the Council. 


The Mayoral Committee members; 

Executive Mayor: 

Portfolio Chairperson: Finance and Economic Affairs 
Portfolio Chairperson: Infrastructure Management 
Portfolio Chairperson: Corporate Services 
Portfolio Chairperson: Public Safety 
Portfolio Chairperson: Health and Social Development 
Portfolio Chairperson: Housing and Land Affairs 
Portfolio Chairperson: Integrated Environmental Management and Planning 

Cllr. D.R. Mangope 


Cllr F. L. Matshikiza 
Cllr L. A. HIbbert 
ClIrH. M.Tshwale 
Cllr K.l. MojakI 
ClIrM. Madlala 
ClIrT.N. Nondzaba 
ClIrN.P. LIpudI 


All the full-time councillors mentioned above, except the Speaker, are members of the 
Mayoral Committee, with the Executive Mayor as Its chairperson and the various Section 
80 Committee Chairpersons, chairing the various committees as Indicated above. 
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b. Audit Committee 

Chairperson Adv W.E. Huma 

The WRDM has an Audit Committee which was reconstituted on 1 Juiy 2008 for the 
period of three years. The Audit Committee iegisioted by MFMA Sec 166 and guided by 
its Audit Committee Charter has substantioiiy fuifiiied its mandate for the financioi year 
under review. Quarteriy meetings were heid and interactions with the Municipai key 
personnei and reievant stokehoiders were observed. Aii the key activities of the Audit 
Committee ore entoiied in its Annuai report that forms port of the Municipai Annuoi 
report for the year under review. 

c. Municipal Public Accounts Committee (MPAC) 

Chairperson Ciir Romarutsi 

ESTABLISHED IGR STRUCTURES 

The municipoiity strengthened the functioning of the foiiowing structures estabiished 
according to the provision of the intergovernmentoi Reiotions Framework Act no 13 of 
2005. These high ievei strategic forums are os foiiows: 


FORUM NAME 

BRIEF DESCRIPTION 

WRDM intergovernmentoi 

Reiotions Forum 

Serves os o consuitotive forum for the district municipoiity and the 

iocoi municipaiities to discuss and consuit each other on matters of 

mutuoi interest. 

Executive Mayors Forum 

Consists of Executive Mayors of the constituent municipaiities and 

the district, it deais with regionoi poiiticai strategic matters for 

effective service deiivery and ensures that the Constitutionoi 

mandate of the Municipaiities is executed. 

District Speakers Forum 

Discusses issues affecting conduct and the deveiopment of the 

counciiors in the district. 

Municipai Managers Forum 

Comprises of Municipai Manager of the constituent municipaiities 

and the district, it deais with regionoi strategic issues for effective 

service deiivery. 

Chief Financioi Officers 

Forum 

Discusses regionoi issues reioting to the impiementotion of the 

MFMA. Provide financioi advice to the Municipai Manager's Forum. 

WRDM & Locai 

This structure comprises of the Chief Whip, Executive Mayor, 
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Munioipalities Governanoe 

Munioipal Manager and Speaker. 

Struoture 

It monitors the implementation of oounoil resolutions and 

performanoe by reoeiving departmental reports from the Munioipal 

Manager. 

Distriot MMC's Portfolio 

Consists of the Portfolio Chairperson of a speoifio portfolio of the 

Forum 

various munioipalities. Ensure program and strategy alignment 

relating to the funotions and responsibilities of the portfolio's in the 

distriot. 

Distriot & CDW's forum. 

Consist of Speakers of looal munioipalitSes and all CDWs of the 

Distriot to ensure alignment of servioe delivery issues. 


The following operational forums were established to support the high level strategio 
forums and are funotioning by having regular meetings and feedbaok to the various 
munioipal oounoils: 


FORUM NAME 

BRIEF DESCRIPTION 

IDP Co-ordinators Forum 

It's a platform for the distriot and its oonstituent looal munioipalities 

to disouss alignment of their IDPs. 

IDP Representative Forum 

All stakeholders meet for deliberation on the IDP and other 

development planning related matters. 

West Rand Internal Auditors 

Sharing of best praotioes, give update to development in the 

Forum 

profession. 

Fluman Resouroes 

HR Managers meet to disouss HR related issues inoluding the 

Managers Forum 

oonditions of servioe. 

Skills Development 

Disouss all projeot plans, skills shortage per munioipality. 

Faoilitators Forum 

Disouss reports before reporting to the provinoe. 

Looal Labour Forum 

Union shop stewards and management disouss workers issues. 

Water and Sanitation 

Co-ordination and support to the oonstituent looal munioipalities in 

Forum 

addressing water and sanitation baoklog. 

Munioipal Servioe Provision 

A forum aimed at disoussing infrastruoture baoklog in the distriot as 

Forum 

a whole. 

Housing Forum 

The Department of Housing, the distriot and its oonstituent looal 

munioipalities disouss housing projeots and plans, progress of servioe 

provider in building of houses in West Rand. 
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FORUM NAME 

BRIEF DESCRIPTION 

Energy Forum 

Aimed at disoussing the plan or strategies to save energy and oome 

up with alternative souroes of energy. 

Legal Managers Forum 

Disouss the rationalization of the by-laws in the West Rand Region. 

Environmental and 

Deal with environmental issues regionally and disouss issues of 

Integrated Waste 

oommon interest to inform the deoision of SALGA working groups. 

Management Forum 


West Rand Metropolitan 

Established aooording to the Gauteng Publio Passenger Road 

Forum 

Transport Aot no 7 of 2001, the forum deals with transport related 

matters. 

Speakers Managers Forum 

Co-ordinate operation of the Speakers Offioes in the West Rand. 

LED: Women's Forum 

It's a platform to address ohallenges faoed by women in the Small 

Medium and Maoro Enterprises (SMME). 

Construotion Forum 

Create a platform for emerging and well established oontraotors to 

disouss meohanisms to oreate good working environment. 

Distriot Information 

Manage and implement systems in a shared resouroes environment. 

Communioation and 


Teohnology Forum 


Library Forum 

IT Librarians from oonstituent's looal munioipalities meet to disouss 

issues of mutual interest. 

Publio Safety Exeoutive 

Co-ordinate program and strategy alignment on publio safety 

Managers Forum 

matters in the distriot. 

Provide teohnioal advioe to the MMC's forum. 

Distriot Law Enforoement 

Co-ordinate law enforoement programs and strategies in the 

Co-ordinating Committee 

distriot. 

Building Control Forum 

Co-ordinate and align building standard requirements between 

munioipalities in the distriot. 

Munioipal Mitigation 

Conduot emergenoy planning, risk and vulnerability assessments 

Monitoring Task Team 

with looal munioipalities. 

Distriot Community Safety 

Multi-seotoral and multi-disoiplinary forum aimed at seouring a 

Forum 

ooordinated and aligned foous of oommunity safety matters and 

law enforoement in the distriot. 

Distriot Health Counoil 

Health MMCs (looal and distriot munioipality) meet to disouss health 
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FORUM NAME 

BRIEF DESCRIPTION 


issues. 

District Health Council 

Technical Committee 

WRDM and its constituent local municipalities meet with hospital 

services directors and directors from the Department of Health to 

discuss strategic health issues. 

District AIDS Council 

MMC for Health and Social Development, Local Aids Council 

representatives, government departments and district HIV/AIDS 

Coordinators discuss HIV and AIDS issues and programs. 

West Rand Social Cluster 

Co-ordinating Forum 

The forum is composed of oil directors dealing with social issues 

within the region. It is a platform for discussing cross-cutting issues 

and gives direction to enable o working environment among 

implementers. 

West Rand Social 

Development Forum 

Directors and Executive Managers prepare and discuss joint reports 

prior to forwarding them to the Provincial Technical Structure. 

Supply Chain 

Management Forum 

An advisory body whereby best practices on supply chain 

management processes are shared between local municipalities 

District Management Area 

Forum (DMA) 

Consultation with the community through the DMA. 


2.5.2. PUBLIC PARTICIPATION 

Municipal Systems Act 32 of 2000 mandate municipalities to adopt a democratic 
approach to local government. Based on that, a concept of public participation was 
adopted which has been used os on open, accountable process through which 
community members ore offered on opportunity to exchange views and influence 
decision-making. West Rond District Municipality is therefore legislatively required to 
involve the communities in their planning processes and also report bock their 
performances progress and achievements for that particular financial year. Accordingly 
West Rand District Municipality and its family of municipalities employed different ways to 
ensure that the communities get involved in the municipal planning processes. 

In promoting public participation and advancing sound public relations, a number of 
community outreach initiatives were undertaken by West Rand District Municipality. 
These outreach events were aimed at soliciting input from DMA community during the 
IDP and budgeting processes. Mayoral road shows, izimbizo, print, electronic media and 
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other outreach initiatives were some measures used to communicate and consuit with 
the community. 

in August 2008 the Office of the Speaker hosted a West Rand Gender Diaiogue for the 
whoie region. About 80 women attended this event, in this event we were abie to share 
experience and chaiienges that are faced in West Rand Region. A workshop was aiso 
conducted at WRDM offices; the theme of the workshop was "Engendering Women in 
Municipai Business”. 1 12 Women attended the workshop. 

2.5.3 OFFiCE OF THE EXECUTiVE MAYOR PROJECTS/PROGRAMMES 

• PUiSANO JAZZ EVENT 

This is an annuai event iaunched in March 2008 by the Executive Mayor hosted in 
different areas in the West Rand. The main objective is to show case iocai taient and 
raise popuiarity of jazz music. Main beneficiaries are jazz musicians and enthusiasts. 

The Puisano Roving Jazz programme is a partnership programme invoiving Gauteng 
Department of Sports, Arts, Cuiture and Recreation, Jazz Associations and West Rand 
District Municipaiity. 

• MORAL REGENERATION MASS RALLY 

Morai Regeneration Movement Mass Raiiy was heid after a stakehoiders meeting with 
the Executive Mayor. The main objective was to ensure that the communities address the 
morai decay. The project is ongoing and the communities are the main participants. 

• BO-MAMPUDI BATSELA RACE 

The Executive Mayor iaunched this project in November 2008 to be heid annuaiiy. The 
objective is to keep the Youth off the street, keep fit and promote racing. The youth is 
aiso encouraged to participate. 

• OLDER PERSON FUN DAY 

The project was iaunched in September 2008 at DMA MATLA Schooi by the Executive 
Mayor with the aim of caring for South African Senior Citizens. The event is heid annuaiiy 
in the West Rand. 
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• ANNUAL MAYORAL IMBIZO 

This event was held at the DMA where the Executive Mayor presented the projects on 
progress to the community and gathered information on the needs of the community. 

2.5.4 YOUTH PROJECTS/PROGRMMES 

• Bosasa Youth Visits 

The programme is o partnership between WRDM and BOSASA Youth Centre in 
Krugersdorp. The centre serves as both o holding centre for trial awaiting juveniles and a 
rehabilitation centre for juveniles. More than 350 young people in the DMA and across 
the West Rond ore exposed to harsh realities of youth criminality. The office of the 
Executive Mayor pays these youth o visit from time to time. 

• Youth Art and Cuiture Festivai 

The event was held in Mohlokeng Romosa Hall, groups from across the district took port 
in the event, celebrating and embracing our Culture and Heritage through performing 
Arts. Home of Peace Youth Society (HPYSC) was central in coordinating the festival. 

• Sports development 

The tournament started in oil three constituent municipalities, where words participated 
in the tournament. Two winning teams from each local qualified to the regional finals. 
The tournament was sponsored by the WRDM in the form of catering, transportation of 
participants and prizes ranging from trophies and medals, soccer kits and soccer boots 
for the winning teams. 

It was arranged with the volleyball champs Super Team to provide coaching clinics to 
youth in West Rond to take interest in both volleyball and netball sporting codes. WRDM 
further sponsored with four Netballs, four Volleyball and training bibs to supports the 
team. WRDM further sponsored more that 45 youth in the DMA with brand new Soccer 
boots, and one team was awarded o set of soccer jerseys. These young people ore 
ardent soccer players whose parents cannot afford to buy these items for them. An 
open bus tour was organized in celebrating the achievement of one of our own Youth 
Ambassador Molcon Kloosen for winning the World Junior Championship Title from 
Cassius Baloyi. The intended purpose is to encourage youth to excel in sports. WRDM 
also CO hosted the Greater Rondfontein Easter Games, that took place a week before 
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the general elections, thus creating a platform for Executive Mayor to mobilize youth to 
exercise their democratic right of voting. 

• TEENAGE PREGNANCY ALCOHOL AND SUBSTANCE AWARENESS PROGRAMMES 

WRDM in partnership with local municipalities jointly hosted substance abuse and 
teenage pregnancy awareness programme (workshop) that was attended by 200 
learners. 

• Youth Democracy Development/IDP Workshop 

The activity was planned to formulate a discussion with youth, about the importance of 
democracy development in the form of youth forums that must work closely with 
municipalities, basically encouraging them to partake in oil government processes not 
being limited to voters only, and to shore knowledge about the importance of IDP 
processes and encourage youth to actively participate as one of the key stakeholders. 
The IDP unit was instrumental in presenting to the youth; about 150 youth attended this 
workshop. 

• Human Rights Workshop 

This workshop was organized for the youth; the South African Human Rights Commission 
was invited to moke a presentation. Young people actively participated and o request 
was mode to arrange more sessions of this nature. SAHRC has made o commitment to 
partner with WRDM on o series of workshops to be conducted. 

• Student and Learner Support 

The WRDM identified the top ten performer's matriculates from township schools and 
supported nine with bursaries and only 1 was unable to access entry to higher learning. 

Thuthuko Project that provides support to Mathematics, Science and English Learner is 
almost at on implementing stage. First Uronuim (Ezulweni) Mine is the only mine that has 
committed to this programme and hove already communicated with the Department of 
Education. The schools were notified of the programme and the First Uranium Mine 
funded the project. 

• Youth Summit 

The two day Youth Summit took place at Misty Hills Resort, Youth representatives from oil 
constituent Municipalities including the DMA were present. The representative of the 
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newly launched National Development Agency was Invited to popularize the agency 
and shed some light on the approach to be Implemented by the Agency. The summit 
emerged with a team of nine and was tasked to assist with the establishment of Local 
Youth Forums In oil municipalities leading Into the next Youth Summit that will elect o West 
Rand youth Forum. 

2.5.5 COMMUNICATIONS 

WRDM Newsletter Publication 

All the newsletters were published quarterly and were distributed across the region. 
Flerewith the distribution dotes: 

• September 2008 

• December 2008 

• May 2009 

Pubiicity through press 

An advert was placed at Radio Sender Grense and Flerald Newspaper for the public 
participation event In November. WRDM Calendars were produced to market the 
municipality . Also placed on advertorial at the Randfontein Show magazine for profiling 
the municipality In February. Placed an advert In the Sowetan and Dally Sun for 
promoting the Moral Regeneration Mass Rally In April 2009. 

Mogozine Pubiicotion 

The municipality was profiled In the September 2009 Issue of the African Decision 
Magazine and the Our Youth for Life Magazine. 


Branding 


West Rand District Municipality had two big flags for the promotion of the Malcolm 
Klaasen bus tour event, with the message of support on them. The special projects and 
Youth activities specific branding with messages Is In process. 
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CHAPTER 3 

HUMAN RESOURCES AND ORGANISATIONAL 
DEVELOPMENT IN THE WRDM 

3.1. ORGANISATIONAL STRUCTURE 
ADMINISTRATION 

The administration of the Municipaiity is headed by the Municipai Manager. The 
Municipaiity has three administrative departments. Office of the Municipai Manager, 
Office of the Ohief Financioi Officer and Office of the Ohief Operations Officer. 

a) OFFICE OF THE MUNICIPAL MANAGER 

The Office of the Municipai Manager is responsibie for the foiiowing functions: internai 
Audit; integrated Deveiopment Pianning, Performance Management Systems, 
information Oommunication Technoiogy (iOT) and Suppiy Ohain Management (SOM). 

IDP & PMS: Responsibiiities inciude the impiementation the Municipaiity's Performance 
Management System os oiigned to the integrated Deveiopment Pion (iDP) and to 
monitor and report on progress and impiementation thereof. 


INTERNAL AUDIT: Responsibiiities inciude the provision of internai Audit services to the 
Municipaiity. 

INFORMATION COMMUNICATION TECHNOLOGY (ICT): Ensuring the efficient 
impiementation of information management systems impiementation and maintenance 
of appiicotion systems, software maintenance information systems security and generai 
coordination of management of iCT systems. GiS: Coordinates the piecing of socio- 
economic and deveiopmentai information in a spatiai context. This assists the poiiticai 
ieodership and management in decision making and service deiivery impiementation 
pianning. Spatiai onoiysis as weii as spatiai modeiing is oiso done. 

SUPPLY CHAIN MANAGEMENT: Coordination of procurement of goods and services and 
management of the suppiier database and procurement contracts. Fieet Management: 
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ensure that the organization adequateiy supports service deiivery through the provision 
and management of o safe and efficient fieet. 

b) OFFICE OF THE CHIEF FINANCIAL OFFICER 

The Office of the Chief Financiai Officer is responsibie for the foiiowing functions: Legoi 
Services; 

CORPORATE SERVICES 

The Corporate Services headed by the Executive Manager Corporate Services inciudes: 
Human Resources, Legoi Services, Secretariat, Registry and Auxiiiary Services. The 
foiiowing ore the functionoi areas of the sections within the Department: Human 
Resources: Coordination of sound iobour reiotions. Human Resources management and 
recruitment strategies, empioyee weiiness, orgonizotionoi deveiopment and 
Occupationai Heaith and Safety. Secretariat: Coordination of secretariat support to 
Councii and its committees. Legal services: Responsibiiities inciude the co-ordination of 
iegoi research towards ensuring iegoi compiionce, contract management and 
associated advisory services. Registry and Auxiliary Services - Records management, 
registry management, faciiities management and buiiding maintenance. 

C) OFFICE OF THE CHIEF OPERATIONS OFFICER 

HEALTH AND SOCIAL DEVELOPMENT: Responsibiiities inciude the co-ordination and 
impiementation of the environmentai heaith services. Youth deveiopment: The Cffice is 
responsibie for institutionaiization and mainstreaming of Youth Deveiopment within West 
Rand District Municipaiity. Speciai programmes: The Cffice heads up advocacy and 
iobbying for the deveiopment of and mainstreaming of issues which affect the foiiowing 
vuinerabie groups: Senior Citizens, Women, and Farm workers. HiV/Aids: The Cffice 
conducts aggressive iobbying for the support, assistance and deveiopment of peopie 
iiving with and/or affected by HiV and/ or AiD's, as weii as chiidren who are either 
directiy or indirectiy affected by the epidemic as a resuit of their very vuinerabie status or 
through being orphaned by the disease. 


INFRASTRUCTURE AND PROJECT MANAGEMENT: Responsibie for housing, management of 
the budgets for the MiG grant, as weii as aii other departmentai grants and funding. 
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LED AND TOURISM: Facilitating and co-ordinating activities and programmes that would 
yield shared economic growth and extensive marketing of the district. 


ENVIRONMENTAL SERVICES AND LAND USE MANAGEMENT: Responsibilities include the co- 
ordination and implementation of environmental management and environmental 
health services. 


PUBLIC SAFETY 

Disaster Management: Coordination of the prevention, mitigation and management of 
disasters. Community Safety: ensuring safety at community events, social crime 
prevention and reduction of common crime including common assault, women and 
children abuse. Emergency Medical Services deals with Rescue services. Fire rescues, fire 
fighting, fire risk management and patient treatment services. 


3.2. TREND OF TOTAL PERSONNEL EXPENDITURE OVER THE PAST FIVE YEARS 


SALARY BUDGET COMPARISON WITH ACTUAL EXPENDITURE 

Financial 

Year 

Budge 
t R OOD 

Actual 

ROOD 

Deviatio 
n R OOD 

% Saving/ 
(Overspend 
) 

Total 

Actual 

Expenditur 

e 

ROOD 

Actual 
Salaries as 
% of Total 
Expenditur 
e 

% 

Increase 

against 

previous 

Year 

Budget 

% 

Increase 

against 

previous 

Year 

Actual 

2004/2005 

72167 

71882 

285 

. 395 % 

157728 

45 . 574 % 

7 . 80 % 

7 . 4 % 

2005/2006 

79829 

77619 

2210 

2 . 769 % 

172777 

45 . 00 % 

8 . 50 % 

8 . 00 % 

2006 / 2007 

76081 

75026 

1055 

1 . 387 % 

146324 

51 . 30 % 

- 4 . 70 % 

- 3 . 30 % 

2007 / 2008 

78648 

73106 

5542 

7 . 047 % 

146834 

49 . 789 % 

3 . 40 % 

- 2 . 60 % 

2008/ 2009 

85510 

80449 

5061 

5 . 919 % 

144550 

55 . 655 % 

8 . 30 % 

10 . 00 % 
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3.3 NUMBERS OF STAFF PER FUNCTION PLUS VACANCIES AS AT 30 JUNE 2008 


DIRECTORATE/SUB-DIRECTORATE 

NO. OF POST AS AT 30 JUNE 2008 

POSTS 

EMPLOYEES 

Executive Mayor 

10 

10 

Speaker's Office 

11 

10 

MM's Office 

3 

3 

CFO's Office 

2 

2 

COO'S Office 

2 

2 

ICT 

19 

10 

IDP& PMS 

3 

3 

Supply Chain 

10 

12 

Internal Audit 

5 

6 

Transport & Land Use 

11 

9 

Infrastructure 

11 

6 

Health & Social 

20 

14 

Emergency Services 

122 

120 

Disaster Management 

37 

37 

Community Safety 

6 

8 

LED & Tourism 

7 

7 

Budget & Treasury 

17 

12 

Corporate Service 

32 

26 

TOTAL 

328 

297 


3.4 COUNCIL COMPOSITION 
WRDM COUNCILLORS AS AT 2008 

DE BEER J F H, DE JAGER T L, GALEKHUTLE M, HARRIS R J A, HIBBERT L A, KGOLENG PM, 
KHUZWAYO M, KIMANE T M, LIPUDI P, MADLALA M, MANGOPE D R (CHIEF WHIP), 
MATLALA C, MATSHIKIZA F L (EXECUTIVE MAYOR), MDLULWA N, MOJAKI K, MOLEFE M M 
G, NAWA M K, NKOSIYANE L L, NOMANDLA N M, NONDZABA T N, NTSIE D, ODENDAAL S 
W, OLIVIER J C S, PHIRI J N, PRETORIUS D, RAMARUTSI P A, RAUBENHEIMER A M, SEEMELA P 
L, SIMON P, SLOAN J E, SMITH J J, THABE D, TUNDZI N (SPEAKER), TSHWALE H M, TURNER C, 
VAN DEN BERG P J & ZAGAGANA C. 
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WEST RAND DISTRICT MUNICIPALITY 
SECTION 80 PORTFOLIO COMMIHEES - 2008 


PORTFOLIO COMMinEE 

COMMinEE MEMBERS 

CHAIRPERSON 

HEALTH & SOCIAL 
DEVELOPMENT 

1. Cllr TM Kimane 

2. CllrJNPhiri 

3. ClIrT L De Jager 

4. Cllr P Simon 

5. Cllr A M Raubenheimer 

6. Cllr C. Turner 

Cllr T N Nondzaba 

PUBLIC SAFETY 

1. ClIrCMatlala 

2. Cllr N Mdlulwa 

3. Cllr L Nkosiyane 

4. Cllr M Galekhutle 

5. Cllr J FH De Beer 

6. Cllr J C.S Olivier 

Cllr M Madlala 

INFRASTRUCTURE 

1 . Cllr M Khuzwayo 

2. Cllr C Zagagana 

3. Cllr D Ntsie 

4. ClIrSWOdendal 

5. ClIrPSeemela 

6. Cllr M Nawa 

7. Cllr A M Raubenheimer 

Cllr P N Lipudi 

HUMAN RESOURCES 

1. Cllr P M Kgoleng 

2. Cllr DThabe 

3. ClIrCMatlala 

4. Cllr R J A Harris 

5. Cllr M Galekhutle 

Cllr D R Mangope 

LED 

1. Cllr D Ntsie 

2. Cllr G Molefe 

3. Cllr N Nomandia 

4. Cllr P Van den Berg 

5. Cllr M Khuzwayo 

ClIrLAHibbert 

FINANCE 

1. Cllr P Kgoleng 

2. Cllr J Smith 

3. Cllr G Molefe 

4. Cllr D H Pretorius 

5. Cllr A Raubenheimer 

Cllr K Mojaki 

HOUSING 

DMA 

1. CllrJNPhiri 

2. Cllr DThabe 

3. Cllr N M Nomandia 

4. Cllr Tde Jager 

5. Cllr JE Sloan 

Cllr H Tshwale 

MUNICIPAL PUBLIC 
ACCOUNTS COMMITTEE 
(MPAC) - Section 79 
Committee 

1. Cllr J Smith 

2. Cllr D Ntsie 

3. CllrJPhiri 

4. Cllr J CS Olivier 

5. Cllr R Harris 

6. Cllr M Galekhutle 

Cllr A Ramarutsi 
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Directorate SDBIP : Budget and treasury office 

iDP Goai : improve and maintain municipai financiai viabiiity, good governance and institutional transtormation 


Program/Projects: Financial Services 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 


Na. of draft annual 
budget and submit to 
Council 


1 ( Mar 
2009) 


No. of final annual 
budget and submit to 
Council 


1 (May 
2009) 


No. of adverts made for 
public meeting(s) 


1 ( public 
advert) 

Financial 

management 

No. of public meeting on 
the Budget 


2 

No. of financial mid-term 
report compiled and 
submit to Executive Mayor 
by 25 January 

CFO 

1 (Jan 2009) 


No. of adjustment budget 
campiled and submit to 
Council by 28 February 


1 (Feb 2009) 


No. of monthly financial 
repcrts sumitted to 

Council and Stakeholders 


12 


Qtr Ending 30 Qtr Ending 31 Qtr Ending 31 Qtr Ending 30 


Proj Act Proj Act Proj Act Proj | Act 


Explanation of 
variance 


Requested by 
Rep Forum 




















































IDP Goal : Improve and maintain municipal financial viability, good governance and institutional transformation 







Program/Projects: Financial Services 




1 








Sub vote 

Unit of Measure 

Responsibility 

Annual Target 

Annual 

Actual 

Qtr Ending 31 Sep 

Qtr Ending 31 Dec 

Qtr Ending 31 
March 

Qtr Ending 
30 Jun 

Explanation of 
Variance 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Revenue 

management 

% reduction ot debt 
older than 120 days 
by 20% 

CFO 

Reduction ot 

debt older 
than 120 days 
by 20% 

52% 

5% 

43% 

5% 

16.38% 

5% 

21% 

5% 

18% 



Rand value 
collected/levy ot 
budgeted revenue 

R 177,2 m 

183,1m 

R56,7m 

R56,9m 

R45,2m 

R43.2mil 

R64,2m 

61,1m 

Rllm 

R13, 

7m 

Expected revenue 
from IDC & MIG has 
not been received 
as at 31 Dec 2008 















1st Quarter 

2nd Quarter 


3rd Quarter 

4th Quarter 






REVENUE 






Service Charge: 

R 41,877.00 

R 0.8mil 


R0.4m 







Subsidy & Grant 

R 51,305,887.00 

R 38.1 mil 


R64.6m 

R13.7 M 






Rental 

R 255,208.00 

R 0.4mil 


R0.4m 







Interest 

R 3,121,712.00 

R 3.0mil 


R3.2m 







General 

R 2,144,610.00 

R 0.9mil 


R0.5m 







TOTAL 

R 56,869,294.00 

TOTAL 

R 43.2mil 


R69.1m 

R13.7M 




















DEBTORS 


DEBTORS 












01/07/2008 

R 10,608,326 

30/09/2008 

R 6,049,231 


01/01/2C 

R 5,058,774 

31/03 2009 

R 6159 200 




















30/09/2008 

R 6,049,231 

31/12/2008 

R 5,058,774 


31/03/2( 

R 6,159,200 

30/06/2009 

R 5 050 463 










Directorate SDBIP : Budget and treasury office 

IDP Goal : Improve and maintain municipal financial viability, good governance and institutional transformation 
Program/Projects: Financial Services Budget and treasury office 


Sub-vote 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 





Proj 

Act 

Proj 

Act 

Pro] 

Act 

Proj 



Measures 


No. of salaries payments 
and allowances by the 
25th of each month 


12 

12 

3 

3 

3 

3 

3 

3 

3 

3 



Expenditure 

management 

No. of bank reconciliation 
by the 10th of each 
month 

CFO 

12 

12 

3 

3 

3 

3 

3 

3 

3 

3 




Payment of creditors 
within 30 days 


12 

12 

3 

3 

3 

3 

3 

3 

3 

3 




Compilation of annual 
financial statements 


1 

1 

1 (Aug 1 

1 












1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 


IDP & PMS SDBIP 

IDP Goal : Improve and maintain municipal financial viability, good governance and institutional transformation. 
Program; IDP, PMS and SDBIP and Annual Report 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 


No. of Districf IDP Framework 


1 (Aug 08) 


No. of draff copies of fhe IDP 
fabled 


1 (March 09) 


No. of IDP sfeering 
commiffee meetings 


4 meetings 

IDP Review 

No. of workshop wifh 
Councilors on IDP 


4 workshops 
with 

Councilors 


No. of Adverf on fhe 
newspaper for 21 days 
public commenf 


1 Advert 


No. of final IDP copy fabled 
before Council 


1 (May 09) 


No. of IDP Coordinators 
Meetings 


10 meetings 


No. of IDP Engagemenfs 
Process 

IDP Manager 

4 Provincial 
Meeting 
Minutes 


Annual 

Actual 


Qtr Ending 
Sept 


Qtr Ending 31 Qtr Ending 
Dec 31 March 


participation 


No. IDP Steering Committee 
Meetings 


4 IDP 
Steering 
Committee 
meetings 


Qtr Ending 30 
Jun 

Explanation of 
Variance 

Proj 

I Act 




Due to the 
vacancy of the 
IDP & PMS 
Manager post 
some ot the 
meetings could 
not be convened. 


These meetings 
ore o 

competency of 
fhe Province 


Due fo fhe 
vacancy of fhe 
IDP & PMS 
Manager posf 
some of fhe 
meetings could 
nof be convened. 
























































Number of IDP Public 
representative forum 
meetings 

Submission of the final copy 
of theSDBIP 

SDBIP 

No. of quarterly reports 

Municipal Annual , 

No. of final annual report 


1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 


3 IDP Public 
representati 
ve forum 
meeting 

■ 

1 

1 

1 

1 

1 

1 

1 

2 

1 extra as per 
request of the IDP 
Public 

Representative 

Forum 

1 report 

1 







1 ( ena 
march 

07) 

D 


submission 
of 4 

auarterly 

4 

1 

1 

1 

1 

1 

1 

1 

1 


1 municipal 
annual 
report 
submitted 
for approval 

■ 

1 

1 

1 

1 

1 

1 

1 

1 














1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 









1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 



Directorate SDBIP : Supply Chain Management 
IDP Goal local Economic Development 
Program/Projects: Supply Chain Management 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 
31 Dec 

Qtr Ending 31 
March 

Qtr Ending 
30 Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Tenders awarded 

% of BEE companies 
awarded tenders 

Manager SCM 

70% 

93% 







70% 

93% 

Higher percentage of 
BEE Companies 
awarded tenders than 
initially anticipated. 


Request For 
Quotations (RFQ) 

% of BEE companies 
awarded RFQ's 

50% 

50% 







50% 

50% 



Stores Administration 

No of stock taking in 
the WRDM stores 

2 

2 



n 

■ 

■ 


i 

1 



Asset Management 

No. of Audits for 

WRDM Assets 

2 

2 



1 

1 



i 

1 



Database 

Management 

no. of Data base 

adverts 

2 

0 







i 

0 

Due to the impending 
finalization of fhe 

District-wide 
commodity lists by the 
SCM Forum and IT 

database adverts 

could not be done. 

Refer to page i in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Reporting 

No. of Monthly 

Reports 

12 

i2 

3 

3 

3 

3 

3 

3 

3 

3 



No. of Quarterly 
Reports 

4 

4 

1 

i 

1 

1 

1 

1 

i 

1 



No. of Quarterly 
Reports To Treasury 

4 

4 

1 

i 

1 

1 

1 

1 

i 

1 



No. of Annual Reporfs 

i 

i 







i 

1 



Assets Disposal 

No. of times for 
disposing of 
irreparable, 
redundant or 

obsolete assets 

2 

0 



1 

0 



i 

0 

No sufficient items 
received from 
Deparfments to 
warrant disposal of 
assets in this quarter. 

Refer to page 2 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Acquisition 

Management 

No. of Requisitions 
processed 

2000 

2000 

500 

500 

500 

500 

500 

500 

500 

500 



No. of Tenders 
processed 

15 

i7 







i5 

17 

More tenders than 
anticipated processed. 








































Directorate SDBIP : lnformation,Communication and Technology Directorate 

IDP goal no. 5; Improve and maintain municipal financial viability, good governance and institutional transformation 
Program/Projets: Information Communication and Technology Programmes 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Annual 

Qtr Ending 30 
Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 


WRDM fLocal suoDortt 

ICT Exe.Manager 













Integrate the GIS 
into the system 
(financial, EMS, 
planning) 

Create common platforms 
for integration 

70% 

75% 

10% 

15% 

10% 

(100%) 

10% 

(100%) 

30% 

(100%) 

30% 

noo%i 

20% 

20% 

(100%) 

Rolling out 
vyestonaria on the 
1st Quarter 


Implement an 
integrated work 
flow system 

Design integrated workflow 
plan 

Adapt to additional 
Requirements 

60%. 

60% 

10% 

10% 

30% 

(100%) 

30% 

(100%) 

10% 

(100%) 

10% 

(100%! 

10% 

10% 

(100%) 



Implement a 
unified 
messaging 
system 

Procure software 

20% 

20% 

10% 

10% 

5% 

(100%) 

5% 

(100%) 

5% 

(100%) 

5^ 

noo%i 





Deploy vehicle 
tracking to all 
WRDM vehicles. 
(Excluding EMS 
vehicles) 

Procure Hardware 

i00% 

80% 

20% 

20% 

40% 

(100%) 

20% 

(50%) 

40% 

(100%) 

40% 

(100%1 



completed the SCM 
processes and 
design however 
there were not 
enough funds 
provided for in the 
budget to 
implement. 


Maintain 
backups of data 

Maintain Backup schedules 
and procedures 

Change backup tapes 

Test backup procedures 

i00% 

100% 

25% 

25% 

25% 

(100%) 

25% 

(100%) 

25% 

(100%) 

25% 

(100%) 

25% 

25% 



Ensure secured IT 

environment 

Ensure Virus update 
procedures are in place 
Ensure security values 
conform to AG 
recommendations 

Monitor system status daily 

Take corrective actions 

i00% 

100% 

25% 

25% 

25% 

(100%) 

25% 

(100%) 

25% 

(100%) 

25% 

noo%i 

25% 

25% 



































Sub activities 


Unit ot Measure 


Responsibiiity 


Annuai 

Target 


Locai Municipgiities fshared services supportt 


Primary Health 
Care 

Get approval from the 
Management structures for 
Pilot Project 

Implement system 

Westonaria LM - 

Asset 

Management 

Corrections 

Rectify infrastructure 

IRP5 

implementation 

Successfully submit to SARS 

Randfontein LM- 
Rectifying ICT 
systems and 
network 

Take control of ICT 
Directorate 

Rectify network 
connections & Bottlenecks 

Configure systems 

Move Data 

Train Staff 

IRP5 

implementation 

Successfully submit to SARS 

Mogale City-BIQ 
Support 

Assist with system support 

IRP5 

Implementation 

Successfully submit to SARS 

Least cost routing 
for the District 
(telephone 
solution) 

Extension to Data 

structures 

Get approval from the 
Management structures 

Implement system 

Monitor costs incurred 

Create a district 
wide support 
centre 

Appoint helpdesk personnel 

Train help desk encumbent 

Setup procedures and 
processes 

Setup escalation and 
control procedures. 

Train users in the use of the 
facility 

Create solutions database 




100% 

100% 

100% 

i00% 

100% 

66% 

i00% 

100% 

80% 

i00% 

100% 

100% 

100% 

100% 

0% 

100% 

100% 

100% 

100% 

100% 

25% 

100% 

100% 

100% 

100% 

100% 

10% 

60% 

60% 

20% 


























Sub activities 

Unit of Measure 


Evaluate and improve 
system to conform to 
approved GRAP and other 
standards 

Implement 

Provide standardized 
reports and information files. 

district wide IDP 

and PMS 
integrated 
system 

Integrate and link the 
individual IDP's to the district 

IDP. 


Create common IDP 

internet based website with 
hyperlinks to facilitate drill 
down processes to 
individual municipalities. 


Extend the current setup of 
Financial system backup 
and recovery procedures. 

Maintain of a 

district disaster 
and recovery IT 
plan 

Formalize the process by 
creating formal documenfs 
and approved items for all 
the participating councils 


Setup regular test and 
simulated failures plan and 
procedures 


Ensure compliance 

Ensure software 

Setup list of applicable 
dafa required by Province 

icensing 

compliance 

Setup firewall policies to 
accommodate 


Revue information required 
at regular intervals. 




Explanation of 
variance 


However the 
training of personnel 
is still scheduled 


Performance 

Improvement 

Measures 


Refer to page 13 in 
the Performance 
Improvement Plan 
(ANNEXURE B) 


Busy with 

automation of SDBIP 
proj'ecf at WRDM. 
First automated 
SDBIP to be 
implemented 
September 2009 


Refer to page 12 in 
the Performance 
Improvement Plan 
(ANNEXURE B) 


25% 25% 25% 25% 25% 25% 25% 25% 


25% 25% 25% 25% 25% 25% 25% 25% 



















SDBIP: Corporate Services: Committee Services 
iDP Priority: Good Governance 
Programme: Committee Services 


Sub Activities 

Unit of Measure 

Responsibility 

Annual 

target 

Annual 

Actual 

1st Quarter 30 
Sep 08 

2"“ Quarter 31 
Dec 08 

3'“ Quarter 31 
March 09 

4"' Quarter 30- 
Jun-09 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Comprehensive and 
accurate agendas for 
Mayoral Committee and 
Portfolio Committee 
meetings. 

Number of 
meetings 

Exe. Manager. 
Corporate 
Services 

87 

46 

25 

16 

17 

8 

20 

11 

25 

1 1 

No items 

submitted 


100% of WRDM resolutions 
monitored within 14 
working days. 

Number of 
meetings 

8 

12 

2 

2 

2 

3 

2 

3 

2 

4 

4 extraordinary 
WRDM meetings 
were held 


Preparation and 
arrangements for WRDM 
meetings. 

Number of 
meetings 

8 

12 

2 

2 

2 

3 

2 

3 

2 

4 

4 extraordinary 
WRDM meetings 
were held 


Communication and 
publications 

Number of 

minutes 

8 

12 

2 

2 

2 

3 

2 

3 

2 

4 

4 extraordinary 
WRDM meetings 
were held 
















SDBIP : Corporate Services : Legal and Administration Services 
DP Priority : Good Governance 

Programme: Legal Services and Administration Services 


Sub Activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

1st Quarter 30 
Sept 2008 

2nd 

Quarter 
31 Dec 
2008 

3rd Quarter 
31 March 
2008 

4th Quarter 
30 June 
2009 

Explanation of Variance 

Performance 

Improvement 

Measures 






Proj 

Act 

BBI 


BBI 

Act 

Proj 

Act 



Drafting of by-laws 

No. of by-laws 

Ex. Manager 
Corporate 
Sevices 

4 

3 



1 

1 

1 


1 

0 

In process with Health By-Laws for 
the district as a whole. Due to 
complexity and voluminous nature 
of the By-Law, as well as the 
consultative process with the 
different local municipalities, 
through the By-Law Steering 
Committee, the process is more 
time consuming than anticipated. 
All efforts are made to have the By- 
Laws completed with in the next 
quarter. 

Refer to page 

17 in the 
Performance 
Improvement 
Plan (ANNEXURE 
B) 

Updating of statutes 

No. of sets of 
supplementary pages 


4 

4 

■ 

D 

1 

1 

1 

D 

1 

1 


Perusal of legislation and 
advising WRDM accordingly 

No. of legislation 
submitted 


■ 

1 

1 

1 

1 

1 

1 

1 

1 

1 

















SDBIP; Corporate Services: Human Resources Management 
IDP Priority; Organisation Development and Transformation 
Programme: Human Resources Administration 


Sub Activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

1st Qrtr,30 Sept 

2nd Quarter 

3rd Quarter 

4th Quarter 30 
Jun 09 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Ensure employment equity 
compliance 

Submission of 
employment equity 
report to Department of 
Manpower 

Ex. Manager. 
Corporate 
Services 

1 report 

1 



1 report 

1 report 







Skills Development 
compliance 

Submission of work 
place skills plan to 
LGSETA 

1 plan 

1 Plan 







1 plan 

1 



Ensure that 25 % ot training 
budget is spent in each 
quarter 

25 % expenditure per 
quarter 

i00% 

iOi% 

25% 

43% 

50% 

71% 

75% 

93% 

100% 

10i% 

More trainings, 
requests were 
received than 
projected 
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DIRECTORATE LED AND TOURISM 


IDP Priority : Locai Economic Deveiopment 
Programme/Projects - Locai Economic Deveiopment 


Sub activities 

Unit of Measure 

Responsibility 

Development of 

No. of training sessions 


SMME's in the District 

No. of co-operatives 
established 



No. of shade nets of 1 ho 

size 


Kromdraai 

commonage 

project 

No. of chicken broilers/ 
houses 


No of irrigation system 



No. of tunnels installed 


Tourism 

Development 

No. of exhibitions 



No. of township tourism 
routes 



No. of increase in the 
graded products 

LED Manager 

Tourism grading 

No. of tourism conference 


Establishment of 



locai tourism 
Association 

No. of Tourism Association 
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PR/Ad Consultant 


2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

The annual and the quaterly 
targets were adjusted 
downwards because there 
were no available resources to 
achieve that projected targets 


No. of advert / media 
articles 

D 

D 

n 

n 

0 

2 

2 

1 




Tourism award 

function 

No. of tourism awards 

function held 

■ 

■ 

1 

1 

1 

1 

1 

1 

1 

1 

The actual target was achieved 
in October because the date 
changed from September to 
October 

Sector forum 

No. of sector forums 
launched 

2 

2 





1 

1 

1 

1 


Job creation 

No. of reports on job 
creation 

3 

3 

1 

0 

1 

1 

1 

1 

1 

1 
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Directorate SDBIP : Infrastructure and Project Management 
IDP Priority: Service Delivery 

Program/Projects: Operational Management progarmmes 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

Section 80 Infract 
meetings 

No. of meetings 
attended 


10 

4 

3 

3 

1 

0 

3 

0 

3 

1 

Meetings not convened 
due to elections. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

West Rand Water & 
Sanitation Forum items 
& meetings 

No. of meetings 
attended 


4 

0 

1 

0 

i 

0 

1 

0 

1 

0 

Forum not in existence. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

West Rand Energy 

Forum items & meetings 

No. of meetings 
attended 


4 

0 

1 

0 

1 

0 

1 

0 

1 

0 

Forum not in existence. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Review Municipal 
Housing Development 
Plan (MHDP) 

Completed Analysis 

Exe Man Infr&PM 

1 

1 

1 

1 









Completed Strategy 

1 

1 



1 

1 







Completed Project 
list 

1 

1 





1 

1 





Report approved 

1 

0 







1 

0 

Report not completed 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Municipal Service 
Provision Committee 
(MSPC) 

No. of meeting 
attended 

10 

6 

3 

3 

2 

0 

2 

2 

3 

1 

Number of meetings 
reduced to allow for 
stakeholers to prepare 
proper reports prior to 
each meeting. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Finalized 

Implementable 
Sustainable Framework 

Report Finalised 

1 

0 







1 

0 

No report 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Westonaria South 

Human Settlement 
Development 

No. of meetings 
attended 

10 

5 

3 

3 

2 

0 

2 

2 

3 

0 

Forum disestablished by 
GDoH 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

West Rand Housing 

Forum 

No. of meetings 
attended 

10 

10 

3 

3 

2 

2 

2 

2 

3 

3 
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West Rand Housing 
Coordinating Meeting 

No. of meetings 
attended 


10 

7 

3 

3 

2 

2 

2 

2 

3 

0 

Aligned to the Housing 
forum. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Section 80:DMA & Housin 

No. of meetings 
attended 


10 

4 

3 

0 

2 

0 

2 

2 

3 

2 

Meetings not 
convened. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
{ANNEXURE B) 
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Program/Projects: Operational Management progarmmes 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 



Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

MIG Provincial Co- 
ordination Meeting 

No. of meetings 
attended 

Exe Man Infr&PM 

10 

5 

3 

3 

1 

1 

3 

0 

3 

1 

Few meetings set than 
anticipated 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

EPWP Co-ordination 
Meetings 

No. of meetings 
attended 

4 

3 

1 

1 

1 

1 

1 

1 

1 

0 

Meeting not convened 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Electricity & Energy Sub- 
committee (SALGA) 

No. of meetings 
attended 

4 

0 

1 

0 

1 

0 

1 

0 

1 

0 

To be attended by the 
EM: Infrastructure 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Municipal Service 
Working Group (SALGA) 

No. of meetings 
attended 

4 

0 

1 

0 

1 

0 

1 

0 

1 

0 

Invitation for the 
meetings not received 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Provincial Energy Forum 

No. of meetings 
attended 

5 

1 

1 

0 

1 

0 

1 

0 

1 

1 

Invitation for other 
meetings not received 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Rand Water : Water 

Services Forum 

No. of meetings 
attended 

4 

0 

1 

0 

1 

0 

1 

0 

1 

0 

Forum not in existence. 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

MEC/MMC Housing 
Quarterly Meeting 

No. of meetings 
attended 

4 

3 

1 

1 

1 

1 

1 

1 

1 

0 

Meeting not convened 
in the 4th Quarter 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Maycom 

No. of meetings 
attended 

10 

9 

2 

2 

2 

2 

2 

2 

3 

3 


Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

WRDM Council 

No. of meetings 
attended 

4 

2 

1 

0 

1 

0 

1 

1 

1 

1 

To be attended by the 
EM: Infrastructure 

Refer to page 1 3 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 
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Program/Projects: Capital Projects 


Sub activities 

Unit measure 

Responsibility 

Annual 

Taraet 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 


Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

Katlego Stormwater & 
Parking (R2,500,000) 

Terms of reference 

Doc 

Exe Man Infras 

1 

1 





1 

1 




Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Tender Advert 

1 

1 





1 

1 




Appointment of 
Service provider 

1 

0 

1 

0 







EIA to check if it 
includes the parking. 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Investigation Report 

1 

1 



1 

1 






Plans & Tender Docs 

1 

1 



1 

1 






Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

% Construction 
completed 

100 

40% 





25% 

0 

100% 

40% 

On going project 

% Funds spent 

100 

8% 





5% 

8% 

100% 

8% 


Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Job creation Reports 

3 

1 

n/a 




1 

0 

2 

1 

One report submitted 

Upgrading of Dolomite 
Road phase 1 
(R5,000,000) 

Terms of reference 

Doc 

1 

1 

1 

1 









Tender Advert 

1 

0 

1 

0 







EIA Specialist will be 
appointed. 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Appointment of 
Service provider 

1 

0 

1 

0 







EIA Specialist will be 
appointed. 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Investigation Report 

1 

1 



1 

1 







Plans & Tender Docs 
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Sub activities 

Unit measure 

Responsibility 

Annual 

Taraet 

Annual 

Actual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 


Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

Upgrading of Dolomite 
Road phase 1 
(R5,000,000) 

% Construction 
completed 


100 

78% 





25% 

8% 

100% 

70% 

Constructor 
experienced funding 
problems which have 
subsequently been 
resolved with 

assistance of WRDM. 
Absession was granted 
in this regard 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

% Funds spent 


100 

0 





10% 

0 

100% 

0% 

No funds spent 

Job creation Reports 


3 

1 





1 

0 

2 

1 

One report generated 
on job creation 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 
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Program/Projects: Operational Management progarmmes 


Sub activities 

Unit of measure 

Responsibility 

Annual 

Target 

Annual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 

Performance 

Improvement 

Measures 


Actual 

Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

Variance 


Plans & Tender Docs 


1 

1 



1 

1 








% Construction 
completed 


100 

0 





25% 

0 

100% 

0 

No construction 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


% Funds spent 


100 

0 





10% 

0 

100% 

0 

No funds spent 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


Job creation Reports 


3 

0 





1 

0 

2 

0 

No reports 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


Terms of reference 

Doc 


1 

1 

1 

1 









Rehabilitation of 
Boreholes and Pump 

Tender Advert 


1 

0 

1 

0 







No advert 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B1 

Station Installation 
(R 1,1 08,000) 

Appointment of 
Service provider 


1 

0 

1 

0 







EIA Specialist w'ill be 
appointed. 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


Investigation Report 

Exe Man Infras 

1 

1 



1 

1 








Plans & Tender Docs 


1 

1 



1 

1 








% Construction 
completed 


100 

0 





25% 

0 

100% 

0 

Not complete 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


% Funds spent 


100 

0 





10% 

0 

100% 

0 

No funds spent 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 


Job creation Reports 


3 

0 





1 

0 

2 

0 

No reports 

Refer to page 1 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 
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Purchased Land for 

Water Reservoir in DMA 
(R2,000,000) 

Land availability 
Investigation 


1 

0 





1 

0 



No report 

Refer to page 1 5 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

offer of purchase 

1 

0 







1 

0 

Dependent on consent 
from landowners to the 
water project and 
environmental 

authorisation. 

Refer to page 1 5 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 



DIRECTORATE TRANSPORT AND LAND-USE MANAGEMENT 
IDP Priority : Service Delivery 
Environmentai Management 


Sub activities 

Unit of Measure 

Responsibility 

Annuai 

Target 

Actual 

Annual 

Qtr Ending 
30 Sept 

Qtr Ending 
31 Dec 

Qtr Ending 
31 March 

Qtr Ending 
31 June 09 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Environment 
and Waste 
Management 
Forum 

Attending to 
environmental 
and waste 
issues ot 

imoortance 

Ex. Man. Transport and 
Land use 
Management 

5 meetings 

3 

2 

0 

1 

1 

1 

R 

1 

1 

Absence of 
portfolio Chair. 

Refer fo page 8 in 
fhe Performance 
Improvemenf Plan 
(ANNEXURE B) 

Feedback to 
Section 80 and 
Maycom 

8 

4 

2 

1 

2 

1 

2 

1 

2 

1 

Newly 

appointed 

committee 

Refer fo page 8 in 
fhe Performance 
Improvemenf Plan 
(ANNEXURE B) 

Monitoring ot 
water quality 

Mines, 

Wondertontein 
spruit and 
Donaldson 
dam 

4 sampling 
events 

3 

1 

1 

1 

1 

1 

1 

1 

0 

urnciai was in 

vehicle 
accident and 
samples were 
destroyed. New 
sampling must 

Refer fo page 8 in 
fhe Performance 
Improvemenf Plan 
(ANNEXURE B) 

Air Quality 
data 

Collect data 
from local 
municipalities 
and submit to 
GDACE each 

month 

4 Data 

Collection 

3 

1 

2 

1 

1 

1 

0 

1 

0 

Local 

Municipalities 
submit data 
directly to 

GDACE 

Refer fo page 8 in 
fhe Performance 
Improvemenf Plan 
(ANNEXURE B) 


Air Quality 


Intergoverment 
al co- 
operation 


4 Meetings 


4 

























































9 


Gauteng 
Waste Forum 


REMDEC 


Building plans 


Data gathering 
regarding 
waste volumes 


Intergoverment 
al co- 
operation 

Ex. Man. Transport and 
Land use 

8 

5 

3 

Check building 
plans 

Management 

9 

1 1 

2 

Inspections 


8 

15 

2 

Development 

Control 


6 

10 

2 


Environmental 
Management Comments 
Plans 


10 


30 


3 


2 

0 

Due to the new 
information 
system, LMs 
submitted dirctly 
to GDACE 
directly. 

Refer to page 8 in 
the Performance 
Improvement Plan 
(ANNEXURE B) 

2 

2 

New Regoinal 
Director did not 
call for meetings 

Refer to page 8 in 
the Performance 
Improvement Plan 
(ANNEXURE B) 

2 

1 

More plans 
received 


2 

2 

More plans 
received 


2 

6 








3 


9 


More comments 
received 
































































Environmnetal 

Impact Comments 

Assessements 


7 


Integrated 

Waste 

Management 

Plan 


Air quality 

Management 

Plan 


Compilation ot 
Plan 

Preparation ot 
specs/ tender 
advert 

Appointment 
of consultants 

Ex. Man. Transport and 
Land use 
Management 

Compilation ot 
Plan 

Preparation ot 
specs/ tender 
advert 

Appointment 
of consultants 


Feasibility 

study/EIA 


One 

approved 
plan. 
Sectoral 
input IDP 
April/May 
2009 


1 

Approved 

Plan 


Feasibility 

study/EIA 




































DIRECTORATE TRANSPORT AND LAND-USE MANAGEMENT 
IDP Priority : Service Deiivery 
Transport Pianning 


Sub activities 

Unit of Measure 

Responsibility 

Annual Target 

Revision and 
updating of ITP 

No. of documents 


1 Approved 
document 


Foster project with 
Lanseria Airport: 
meetings 


1 

Launching of Pilot 

Project:Metered 

Taxi's 

Letter: Airport 
management - taxi 
operations 


1 

Enter into agreement 


1 


Launch pilot project 


1 


Promulgate by-laws 


1 

Establishment af 

Preparation of specs/ 
fender advert 


1 Approved 
document 

inter modal facility 
Magaliesburg 

Appointment of 
consulfants 



Feasibility study 




Completed project 




Assessing and 
validating traffic 
sianals 


Completed 
project for 
Randfontein 

Traffic signal 
assessment 

Preparation of specs/ 
fender advert 



Appointment of 
consulfants 


(Phase 1) 


Feasibility study 



Heavy vehicle 
study 

Preparation of specs/ 
fender advert 


Completed 
project for 
Randfontein 
(Phase 1) 

Appointment of 
consulfants 



Actual 

Annual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 


1 Proj 

1 Act 

I Proj 

1 Act 

EES 

1 Act 

1 Pro] 

1 Act 


■ 

1 

1 

1 

1 

1 

1 

1 

1 

Document was 

sent to Province. 
Wait for provincial 
service providers 
to revisit 


document 










































DIRECTORATE TRANSPORT AND LAND-USE MANAGEMENT 
IDP Priority : Service Deiivery 

Transport Pianning 


Sub activities 

Unit of Measure 

Responsibility 

Annual Target 

Actual 

Annual 

Qtr Ending 30 
Sept 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 






■329 

Act 

■329 


■329 


■329 




Economic analysis: 
route verification 




■ 


■ 


■ 

■ 

■ 


Project halted by 
Province to give 
preference to 
national roads 
(Soccer Fifa) 
Economic study 

Economic 

assessment of 
extending N1 7 

Preparation of specs/ 
tender advert 


One Study report 
to be used os 
mechanism to 
access funding 

0 

1 

0 

1 

0 

1 

1 

1 

0 


Appointment of 
consultants 












obtained from 
Johannesburg 


Feasibility study 














Preparation of specs/ 
tender advert 


One Study report 
to be used to 
guide 

implementation 

1 

1 

1 

1 

1 

1 

1 

1 

1 


Interconnectivity 

Appointment of 
consultants 


Africon appointed 

■ 



1 

1 






between previously 

Feasibility study/EIA 



1 




1 

1 





disadvantaged 

towns 

Verification of routes 

Ex. Man. 


0 






0 



In process 


Proclamation of 

routes 

Transport and 
Land use 
Management 


0 

1 

1 

1 

1 

1 

1 

1 

0 

Land owners 
consent not yet 
obtained. 
Expropriatoin 
route to be 
followed. Legal 
process. 

























































































Directorate SDBIP : Health and Social Development 

IDP Goal no. 3 : Fighting the spread of HIV/Aids .other health problems and improve social conditions 
Program/Projects: HIV & AIDS Programmes 


Sub activities 

Unit ot Measure 

Responsibility 

Annual 

Annual 

Qtr Ending 30 Sept 08 

Qtr Ending 31 Dec 08 

Qtr Ending 31 
March 09 

Qtr Ending 30 Jun 
09 

Explanation 

Target 

Actual 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

ot Variance 

Prevention of HIV 

Infection 

Number of people 
reached through 


200 000 

183 894 

50 000 

3980 

70 000 

75619 

30 000 

61424 

50 000 

42868 

outstanding 

Core & Support 
approached 

door to door 
campaiqns 


(DMA) 

info from LMs 


Number of 

Employees gone for 
VCT 


800 

employees 

64i 

employe 

es 

200 

employees 

0 

200 

employees 

379 

200 

employe 

es 

22 

200 

employee 

s 

240 

establishing 

Work 

Committees 

first 

Support workplace 
programmes 

Number of training 
sessions held 


8 sessions 

5 sessions 

2 sessions 

0 

2 sessions 

1 session 

2 sessions 

2 

2 sessions 

2 

Only 5 
sessions 
conducted 


Number of meetings 
held 


16 meetings 

10 

meetings 

4 meetings 

4 

4 meetings 

3 

4 

meetings 

1 

4 meetings 

2 

Less 

meetings 

than 

anticipated 

Civil Society 
mobilisation 

Number of groups 
trained on HIV& AIDS 


5 training 
sessions 

13 

2 sessions 

3 

0 

0 

2 sessions 

6 

1 session 

4 

Request by 
LMs 

Indigent Burial 
Support 

Number of funeral 
assistance 


Per need 

RiOOOOO 

2 

1 baby in 
DMA 

R 1 ,400.00 

1 

1 adult in 

the DMA 





Per need 

Capacity Building 

No. training sessions 

for groups: 

men, women. Refired 

Professionals, 

Traditional 

healers. NGO/FBO/CB 


7 

22 

2 

12 

1 

1 

2 

5 

2 

4 

Request by 
LMs 

Public Education 

HIV&AIDS awareness 

campaigns 

conducted 

Executive 
Manager H&SD 

4 

7 

1 

0 

1 

1 

1 

2 

5 

4 

Policy-No 
campaigns 
will be 

conducted 
only door to 
door 

education 


PLWA & Orphan 
Support 

PLWA and orphan 
support with epap or 
food parcels 


200 Orphans 
benefiting 

2472i 

Orphans 

benefitin 

g 

200 

orphans 

0 

200 

orphans 

Soup 

kitchens in 

8 clinics 
covering 
PLWA & TB 

clients - 14 

074 

200 

759 on 

Art,760 
6 TB 

Patient 

750 

9888 


Intersectoral 

Collaboration 

Building capacity for 
DAC & LAOS 

i workshop 

4 meetings 

4 

meetings 

i 

i 

1 

1 

1 

1 

1 

1 


Workplace 

Programme 

Strengfhen VCT 
Capacity building 
for employees 
Coordination of 
workplace program 

3 VCT 

Sessions 

4 VCT 

Sessions 

i 

i 

1 

1 



2 

2 


Programme 

Marketing 

Promofional maferial 

i400 

1400 

i400 

i789 

1400 

400 reteral 

books & 40 
carry bags 

1400 

1480 

1400 

5924 


NGO/CBO/FBO 

Support 

Establish NCO at 

DMA 

i 

0 



1 

0 





awaiting 
completion 
of container 
clinic in DMA 






DIRECTORATE HEALTH AND SOCIAL DEVELOPMENT 

IDP Goal: To improve mangement of health and social development services 
Program/Projects: ( Directorate project/programmes) 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Actual 

Annual 

Qtr Ending 30 
Sept 2008 

Qtr Ending 31 
Dec 

Qtr Ending 31 
March 

Qtr Ending 30 
Jun 

Explanation of 
Variance 

Performance 

Improvement 

Measures 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Planning and 
Admin 

No of District Flealth 
Council Meetings 

Ex. Man H & SD 

4 

2 

1 

1 

1 

0 

1 

1 

0 

0 

The technical 
meeting did not sit 
thus DFIC could 

not sit 


No of Section 80 
meetings 

10 

6 

3 

2 

2 

1 

1 

2 

1 

1 

Councillors 

engaged with 

other meetings on 

the same day thus 

items deferred to 

one meeting 


No of SRAC meetings 

4 

7 

1 

6 

1 

0 



1 

1 

Includes 
preparation for 
Telkom Charity 
Pilot Public 
Viewing meetings 


No of Municipal Flealth 
Meetings 

4 

6 

2 

4 



1 

1 

1 

1 

Preparation for 
mass catering for 
Fleritage event 


No of Social Cluster 
Coordinating Forum 

4 

4 

1 

1 

1 

1 

1 

1 

1 

1 



No of Municipal health 
Projects 

2 

2 

1 

1 

1 

1 







Evaluation of 
Tenders 

No of Evaluate received 
tenders within 2weeks 
post closure 

100% 

100% 

100% 

80% 

100% 

60% 

100% 

90% 

100% 

100% 



district AIDS 
Council 

No of District Plenary 
Meetings 

4 

4 

1 

1 

1 

1 

1 

1 

1 

1 




Provincial officials fo prepare reports for the MMC-MEC Forum on Social Development. 


DIRECTORATE SDBiP: Health and Social Development 

IDP Priority : Service Delivery 

Program/Projects: Environmental Health Services 







Qtr Ending 30 
Sept 08 

Qtr Ending 31 Dec 08 

Qtr Ending 31 
March 09 

Qtr Ending 30 
Jun 09 


Performance 

Improvement 

Measures 

Sub activities 

Unit of Measure 

Responsibility 

Annual Target 

Actual 

Annual 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 

Explanotion of 
Variance 

Training of ECDCs on 
sofety measures 

Number of ECDCS 
trained 


80 ECDC mgrs 

98 

40 

ECDC 

22ECDC 



40 ECDC 

76 


0 

the local 

municipalities did not 
prioritise these 
activities as previously 
planned 

Refer to page 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Number of Child 
minders trained 


200 child mdrs 

29 



1 00 

Childmdrs 

0 

0 

29 

100 

Children 

0 

Timing not right. 
Postponed to the Qtr 

3 and more still need 
to be done 

Refer to page 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Food safety fraining 
sermons 

Number of food 
handled trained 


300 FH 

1023 FH 

75 FH 

79 

75 FH 

28 

57FH 

909 

75FH 

7 

boosted by 
preparation for 
Heritage Event mass 
catering and it is on 
ongoing procress in 
the LMs 


number of food 
sompling 

Executive 
Manager H&SD 

80 FSP 

70 

20 FSP 

58 

20 FSP 

0 

20 FSP 

9 

20 FSP 

3 

Focus shifted to 
strengtherning and 
training District 
Oubreak Response 
Team in respnse to 
current outbreaks. 
Therefore one DORT 
workshop was held 

Refer to page 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Pollution ( Anti litter 
campaign) 

Number of campaigns 
conducted 

8 Campaigns 

M 

2 

1 

2 

2 

2 

9 

2 

2 

WRDM 1 Randfontein 
6 Westonaria 2 
Mogaie City 1 in 3rd 
Quarter 


Water safety 

Number of campaigns 
conducted in high risk 
area 


8 Campaigns 

3 

4 

0 

5 

2 

2 

1 

1 

0 

focus was on clean up 
compaigns and 
messoges on woter 
safety were given 
during these events. 

Refer to page 4 in the 
Performance 
Improvement Plan 
(ANNEXURE B) 

Celebration 
Intimation Doy 

World Environment 

Day & Arbor Day 
Celebrotion 


2 

2 

1 

1 





1 

1 



Promotion of safe 
food handling 

Conduct food 
inspection 


150 

52 

40(8 

DMA) 

43 + 
3DMA 




4 


5 

Ongoing process 


Training of food 
handlers 


100 

0 

20 

0 

40 


20 









Directorate SDBIP: Health and Social Development 
IDP Priority : Service Delivery 


Program/Projects: Health programmes 


Sub activities 

Unit of Measure 


Annual 

Target 

Annual 

Actual 

Qtr Ending 30 
Sept 08 

Qtr Ending 31 
Dec 08 

Qtr Ending 31 
March 09 

Qtr Ending 30 
Jun09 

Explanation of 
Variance 




Pro] 

Act 

Pro] 

Act 

Proj 

Act 

Proj 

Act 

Child Health 
Immunization ot all 
children under 5 years 

Immuninisation coverage 
is 90% at the end of the 
financial year 


90% 

90% 

90% 

117% 

90% 

91% 

90% 

105% 

90% 

125% 

Target i 047 per 
qtr and 3188 
reached- 

extended hrs 

and daar fa 

door education 

To prevent teenage 
pregnancy 

Number of schools 
reached 


4 Schools 

4 

Schaals 


2 

2 

Schaals 

2schools 



■ 

■ 


Improve women's 
health 

Number of women 

offered cervical 
screening 


4% 

6.04% 

1% 

1 .20% 

1% 

1% 

1% 

1% 

1% 

2.84% 

service offer to 
30yrs and 
women who 
have just 
delivered at 

clinic level 

Prevention ot 
community disease 

Number of people 
reached on TB door fo 
door campaign 


50 000 

21 220 

10 000 

20686 

5 000 

267 DMA 
only 

30 000 

267 DMA 
only 

5 000 

0 

Setback in door 

to door 

education 

caused lawer 

numbers. 


Conduct a defaulter 
tracing and catch up 
campaign 


1 campaign 

1 

■ 


1 

1 



■ 

■ 


Improve immunization 
status ot children in 

the DMA 

Conduct EPI campaigns 
according to the health 
calendar 

Executive 
Manager H&SD 

2 

campaigns 

2 

1 

2 



1 


1 

0 

2nd raund of 
Polio campaign 
overlapped to 
July due to the 
strike 












































































Conduct door to door 
awareness on breast 
and cervical cancer 


Prevent breast and 
cervical cancer 
amongst women in 
the DMA 

IConduct a cervical 


Improve awareness of 
teenage pregnancy 
prevention amongst 
rural youth 

Improve awareness 
on prevention ot 
communicable 
diseases within the 
DMA 


screening campaign 


Conduct a workshop on 
prevention of teenage 
pregnancy 


Conduct a TB door to 
door campaign 



1 campaign 























1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 


Directorate SDBIP: Health and Social Development 
IDP Priority tService Delivery 

Program/Projects: Sports, Art and Culture 


Sub activities 

Unit ot Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 Sept 
08 

Qtr Ending 31 
Dec 08 

Qtr Ending 31 
March 09 

Qtr Ending 30 Jun 
09 

Explanation ot 
Variance 

Proj 

Act 

Proj 

Act 

Pro] 

Act 

Pro] 

Act 

Development and 
strengthening sports 
activities including the 
disabied 

Sports tournaments held 

Executive 
Manager H&SD 

2 event 

1 

1 for 

disabled 

0 

1 for 

disabled 

0 

1 

1 



purchased sports 
equipment. 
Tournament will be 
held in Q3. 

Heritage Day Event 

Number of ort groups 
that participated in 
event 

3 

6 

3 

6 







SRAC allowed 

extra 3 

Development of soccer 
skills through soccer clinics 

Number of primary 
schools that 
participated 

10 schools 

5 Schools 







10 schools 

5 

Guided by DoE 

Promotion of art and 
culture 

Number of orts groups 
that participated in 
campaigns 

15 groups 

24 



1 5 Groups 

0 



carried 
over from 
2nd qtr 

24 

LMs request 


1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 



Refer to page 5 in 
the Performance 
Improvemenf Plan 
(ANNEXURE B) 




1st Quarter SDBIP 08/09 Report (Jun - Sept 2008) 


Directorate SDBIP: Health and Social Development 
IDP Priority iServIce Delivery 
Program/Projects: Social Development 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Actual 

Annual 

Qtr Ending 30 Sept 
08 

Qtr Ending 31 Dec 
08 

Qtr Ending 31 
March 09 

Qtr Ending 30 
Jun 09 

Explanation of 
variance 

Performance 

Improvement 

Measures 

Pro] 

Act 

ProJ 

Act 

ProJ 

Act 

Pro] 

Act 

Improving parental skills 

Number of clinics 
reached 

Executive 
Manager H&SD 

12clinics 

18 Clinics 

Sclinics 

4clinics 

2clinics 

4clinics 

3 

clinics 

4 clinics 

4 

clinics 

6 

on request from 
clinics 


Number of w'omen 

reached 

1000 women 

865 

300 

106 

400 

132 

200 

197 

400 

430 

Difficult to attend 
women at clinic 
as they came for 
services 


Improving access to 
education 

Number of libraries 
with education days 

2 

2 




2 

2 






Capacitating youth on 
leadership skills 

Number of learners 

trained 

50 learners 

66 

25 

125 

learners 

identified 


25 and 1 

educator 


24 

learners 

& 1 Life 
orientati 

on 

educafo 

r 

25 

17 

Guided by DoE 


Women Capacity 
development 

Number of women 

trained on various skills 

200 women 

66 

100 

NIL 

100 

30 Trained 
on rights of 
women in 

the DMA 



50 

36 

20 Rural women 
identified for shoe 
making awaiting 
accredited 
Service Provider 

Refer to page 5 in 
the Performance 
Improvemenf Plan 
(ANNEXURE B) 

Support action of the 
elderly 

Number of luncheon 
clubs thaf are active 

4 

5 

1 

1 

1 

1 

1 

2 

1 

1 




Directorate SDBIP iPublic Safety 
IDP Priority: Service Delivery 
Program/Projects: Community Safety 


Sub activities 

Unit of measure 

Responsibility 

Annual Target 

Annual 

Actual 

Qtr Ending 30 Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 March 

Qtr Ending 30 June 

Explanation of 
Variance 






Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 



Formulation and 
implementation of 
local municipal 
safety plons with 
defined outcomes 


3 adopted 
local 

municipal 
safety plons 

3 

3 adopted 
local safety 
plans 

3 










Implement, 
monitor and report 
on strategies & 
progroms aimed 
at 10% reduction in 
violent crime & 
anti-social 

conduct 


Outcomes to 
be reported to 
the Section 80 
Committee in 
quarterly 
reports 

2 reports 
to Section 
80 

Outcome 
reports to 
Section 80 

Outcome reports 
submitted 

Outcomes 

achieved - 
report to 
Section 80 

None 

Outcome 
reports to 
Section 80 

Awaiting Section 
80 meeting after 
Elections 2009 

Outcome 
reports to 
Section 80 

Done 

No response 
from SAPS - 
matter to be 

raised with 
HOD for 
Community 
Safety 



Effective 

functioning of CSF 
EXCO 


Minimum of 4 

CSF EXCO 
meetings 

2 

meetings 

held 

1 CSF EXCO 
meeting per 
Quarter 

None 

1 CSF EXCO 
meeting per 
Quorter 

None 

1 CSF EXCO 
meeting per 
Quarter 

Meeting held. 
Workshops held 
with IDASA aimed 
at improving 
functioning of CSF 

1 CSF EXCO 
meeting 
per Quorter 

Done 

Handling of 
xenophobia 
incident 
enjoyed 
preference 


Implement 
District Safety 

Submission of 
quorterly progress 
& activity reports 
to Section 80 
Committee 

Executive 

Monager 

4 Quarterly 
reports 
submitted to 

Section 80 
Committee 

4 

1 report 

Done 

1 report 

Report to be 
submitted 

1 report 

1 report 

1 report 

Done 



Plan 

Effective 
functioning of 
DLECC and 
promotion of 
shared service 
towards 

establishing district 
low enforcement 

unit 

Public Safety 

Minimum of 4 

DLECC 

meetings with 
focus on 
visible 

standardizing 

1 

meeting, 

1 

workshop 

1 meeting per 
Quarter 

Meeting held 

1 meeting 
per Quarter 

Workshop 
held to 

ensure 

rollout of 
promulgate 
d by-laws 

1 meeting 
per Quarter 

0 

1 meeting 
per Quarter 

0 

Training of Low 
Enforcement 
Officers.The 
MMCs forum 
adopted 
revised 
approach 



Effective 
functioning of 
CPF's in the district 


Attend CPF 
meetings ond 
report on 
functioning to 
Section 80 
Committee & 
Dept of 
Community 
Safety 

Meeting 

Attended 

and 

report 

submitted 

Quarterly 
reports to 
Section 80 

CPF meetings 
attended - 
reports submitted 

Quarterly 
reports to 
Section 80 

Meetings 
attended 
and report 
to be 
submitted 

Quarterly 
reports to 
Section 80 

100% 

Quarterly 
reports to 
Section 80 

Done 
(Reportin 
g format 
to be 
revised) 




Conduct annuol 
rood safety audit 
& copocity 
assessment 


Completed 
road sofety 
audit with 
required 
outcomes 

aimed at 
reduction in 

road fatalities 

Complete 
d road 
safety 
audit with 
required 
outcomes 

aimed ot 
reduction 

in road 
fatalities 

Outcomes 

achieved - 
report to 
Section 80 

Done 

Outcomes 

ochieved - 
report to 
Section 80 

Assessment 

done 

Outcomes 

ochieved - 
report to 
Section 80 

100% 

Outcomes 

achieved - 
report to 
Section 80 

Done 






SDBIP: Public Safety 

IDP Priority : Service Delivery 

Djects: Disaster ManagemenI 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr Ending 30 Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 March 

Qtr Ending 30 Jun 

Explanation of 
Variance 


Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 


Revise & 
develop the 
District Disaster 
Management 
Plan for 

inclusion in iDP 
based on risk & 
vulnerability 
assessments 

Complete revised 
reactive disaster 
management plan 
for each of 4 locoi 
municipoiities 

Executive Manager 
Public Sofety 

100% 

73% 







100% 

73% 

5 departmental 
plans in 
Mogale City 
and 3 in 

Randfontein 
still outstanding 


Ensure functioning of 
MMMTT's by having a 
minimum of 1 
meeting per quarter 
per local 
municipality and 
minutes submitted to 
Section 80 
Committee 

Minimum of 

3 meetings 
per quarter 

8 

Minimum of 
3 meetings 
per quarter 

2 meetings 
held - 

Rondfontein 

& 

Westonario 

Minimum of 
3 meetings 
per quorter 

1 meeting 
held in 

Westonoria 

Minimum of 3 
meetings per 
quarter 

3 

Minimum of 
3 meetings 
per quarter 

2 

MMMTT training 
provided to 3 
local 

municipalities 
by external 
stakeholder in 
order to 
improve 
understonding 
& copocity 


Complete revision of 

3 municipal risk & 
vulnerability 
ossessments and 
drafting of 3 
municipol risk 
reduction 

programs/strategies 

3 

completed 
revised risk 

& 

vulnerability 

assessments 

100% 





100% 

100% 





Compile composite 
risk profile for the 
district and submit to 
the Section 80 
Committee and MM's 
Forum 

Submission 

of 

completed 
composite 
risk profile to 
Section 80 
Committee 

& MM'S 
Forum 

0% 


In process 

100% 

0% 


Not completed 

Completed 

report 

submitted 

None 

Not completed 


Submit quarterly 
progress/activity 
reports 

4 Quarterly 
reports 

4 

1 Quarterly 
report 

1 

1 Quarterly 
report 

100% 

1 Quarterly 
report 

100% 








SDBIP: Public Safety 

IDP Priority ; Service Delivery 

Program/Projects: Disaster Management 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Actual 

Annual 

Qtr Ending 30 Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 March 

Qtr Ending 30 Jun 

Explanation of 
Variance 


Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 


Strengthen 
capacity of Fire 
Protection 

Associations 
and Volunteer 

Units in informal 

oreas 

Establish volunteer 
units in informal areas 

Executive Manager 
Public Sofety 

1 Volunteer 
Unit per 
Quarter 

3 

1 Volunteer 
Unit per 
Quarter 

0 

1 Volunteer 
Unit per 
Quarter 

1 Unit 

established 

1 Volunteer 
Unit per 
Quarter 

100% 

1 Volunteer 
Unit per 
Quarter 

1 In 

progress - 
Lusaka 3 

Xenophobia 
incident 
impeded 
progress and 
enjoyed 
preference 


Complete 
establishment of 9 
FPA's for all areas 

within the district & 
secure registration 

9 FPA's 

estoblished 

and 

registered 

21 

8 FPA's 
registered 

6 FPA's 
registered 

9 FPA's 
established 

9 FPA's 
established 

9 FPA's 
registered 

6 Registered 2 
Pending 
Registration 1 
in Formation 
Phase 





Train volunteers 
within FPA's & 

Volunteer Units 

240 

volunteers 

to be 
trained 

404 

persons 

trained 

60 persons 
trained 

51 persons 
trained 

60 persons 
trained 

107 persons 
trained 

60 persons 
trained 

184 persons 
trained in Basic 
Fire Fighting 

889 persons 
trained in first 

aid. 

60 persons 
trained 

62 troined 

1 64 Extra 
people trained 


improve public 
awareness and 
capacity (PIER) 

Provide ongoing 
preparedness 
awareness and 
capacity 

120 

294 

30 prepored- 

engage- 
ments per 
quarter 

74 

Preporedne 

enqaqeme 
nts= 1832 
persons 
trained 56 

Awareness 

enqaqeme 

nts= 1328 
attendees 

30 prepared- 
ness 

engage- 
ments per 
quarter 

69 engage- 
ments 

360 trained 

in fire 
fighting 
678 trained 
in first aid 
393 persons 
subjected 
to awerness 
programs 

30 prepared- 
ness engage- 
ments per 
quarter 

52 prepared- 
ness 

engagements 
■r 51 awore- 

ness 

engagements 
reaching 2102 
persons. 

30 

prepared- 

engage- 
ments per 
quarter 

99 engage- 
ments 
(5,929 
ottendees 
trained) 

As demanded 
by community 





Directorate SDBIP: PUBLIC SAFETY 
IDP Priority : Service Delivery 


Program/Projects: Emergency Operations Centre 


Sub activities 

Unit of Measure 

Responsibility 

Annual 

Target 

Actual 

Annual 

Qtr Ending 30 Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 March 

Qtr Ending 31 Jun 

Explanation of 
Variance 


Proj 

Act 

Proj 

Act 

Proj 

Act 

Proj 

Act 


Effective and 

efficienf multi- 
secforal 

coordination 
ond joint 
command & 
control as 

shared service 
in the district 

Incoming distress 
colls to be attended 
to within 10-15 

seconds 

Executive Manager 
Public Sofety 

95% in-time 
attendance 

95% in- 
time 

attendan 

ce 

95% in-time 
ottendonce 

95% 

95% in-time 
attendance 

95% 

95% in-time 
ottendonce 

95% in time 
attendance 

95% in-time 
attendanc 

e 

95% 



Average transaction 
time ot 1 minute 

80% 

transaction 
time or less 

than 1 
minute 

80% 

80% 

transaction 
time or less 

than 1 
minute 

46 Seconds 
average 

80% 

transaction 
time or less 

than 1 
minute 

Average 
transaction 
time 50 

seconds 

80% 

transaction 
time or less 

than 1 minute 

100% 

80% 

transaction 
time of less 

than 1 
minute 

80% 

(Average 

transaction 

time = 39 
seconds! 

Average 
transaction 
time 50 

seconds 


Calls not answered 

the first time to be 
restricted to less than 
5% of incoming calls 

Calls not 

onswered 
the first time 

to be 

restricted to 

less then 5% 
of incoming 
calls 

3,3% 

Calls not 
answered 
the first time 

to be 

restricted to 

less than 5% 
of incoming 
calls 

Could not 
be assessed 
os a result of 
progrommin 
g errors on 

buffer box - 
all problems 
now solved 

Calls not 

answered 
the first time 

to be 

restricted to 

less then 5% 
of incoming 
calls 

2.80% 

Calls not 

answered the 
first time to 

be restricted 
to less than 

5% of 
incoming 
calls 

100% (Actuol% 
of calls nt 
answered the 
first time=2.1%) 

Calls not 

answered 
the first 

time to be 
restricted 

to less than 
5% of 
incoming 
colls 

5% 



Ensure maximum 
systems up-time 

98% systems 
up-time 

98,5% 

98% systems 
up-time 

98% 

98% systems 
up-time 

98% 

98% systems 
up-time 

100% 

98% 

systems up- 
time 

98% 



Active ongoing 
engagement of 
service providers & 
stakeholders 

20 Regular 
minuted 
interaction 

131 

5 minuted 
meetings 

35 meetings 

5 minuted 
meetings 

19 meetings 
held 

5 minuted 
meetings 

45 meetings 
with 

stokeholders 

held 

5 minuted 
meetings 

32 



Effective and 

efficient multi- 
sectoral 

coordination 
and joint 
command & 
control as 

shared service 
in the district 

Continued 
improvement of staff 
proficiency 

100% of staff 
subjected 
to 

evaluation 
& troining 

75% 

25% 

100% 

25% 

100% of stoff 
subjected 
to training 

25% 

1 00% of staff 

tarined in 
Advanced 

Events 

Monagement 

25% 

0% 

Training 
material 
compiled & 
focus on 
Confederations 
Cup 


Engagement of 
Supervisors in regular 
functional meetings 

1 Meeting 
per quarter - 
minutes 
included 

into 

quarterly 

reports 

8 minuted 
meetings 

1 Minuted 
meeting 

3 meetings 
(1 per 
month) 

1 Minuted 
meeting 

2 Minuted 
meetings 
held 

1 Minuted 
meeting 

100% 

1 Minuted 
meeting 

2 

3 minuted 
meetings extra 





Directorate SDBIP : Public Satety 
IDP Goal : Service Delivery 
Program/Projects; Emergency Services 


Sub activities 

Unit ot Measure 

Responsibility 

Annual 

Target 

Annual 

Actual 

Qtr 30 Sept 

Qtr Ending 31 Dec 

Qtr Ending 31 March 

Qtr Ending 30 Jun 

Explanation of 
Variance 


Proi 

Actual 

Proi 

Act 

Pro] 

Act 

Proi 

Act 


Maintain 

emergency 

medical 

service 

standords 

Respond to 80% of 
Priority 1 calls within 

15 minutes 

Executive 
Manoger 
Public Sofety 

Respond to 
80% of PI 

calls within 

15 minutes 

100% 

80% 

92% 

80% 

0% 

Advonced 
Life Support 
response 

90% ILS 

response 

80% 

83% PI 80% 
P2 & 3 

80% 

80% 



Maintoin quolity care 
by providing refresher 
training to 60% of all 
operational staff 
members 

Provide 

refresher 
training to 
60% of 
operational 
stoff 

members 

35% 



30% 

0% 



30% 

35% 

Fire season - 

stoff could not 
be subjected to 
EMS refresher 
training 


Improve public 
image of emergency 
medical care by 
conducting regular in 
loco inspections 

Conduct 36 
in loco 
inspections 
per onnum 

36 inspection 
conducted 

Minimum of 

9 in loco 
inspections 

9 

Inspection 

s 

conducte 

d 

Minimum 

of 9 in loco 
inspections 

9 

Inspections 

conducted 

Minimum ot 
9 in loco 
inspections 

9 

Minimum of 

9 in loco 
inspections 

9 



Ensure proficient 
secondary medicol 
care being provided 
to trauma poitents by 
regularly meeting 
with hospitals 
(Netcare 
Krugersdorp, 
Robinson, Leratong & 
Dr Yusuf Dadoo) 

Minimum of 

1 meeting 
per hospitol 
per quarter 

9 meetings 

Minimum of 
4 meetings 
per quarter 

2 

Meetings 

held 

Minimum 

of 4 

meetings 
per quarter 

4 Meetings 
held 

Minimum ot 
4 meetings 
per quarter 

1 meeting 
held 

Minimum of 
4 meetings 
per quarter 

2 

Strike action at 
Provincial 
Hospitals 
hampered 
discussions 


Maintain fire & 

rescue service 

standards 

Respond to 80% of 
structure fires within 

15 minutes 

Resond to 

80% of 
structure 

fires within 

15 minutes 

Responded 
to above 80% 
of structure 
fires within 15 

minutes 

80% 

84% 

80% 

89% 

80% 

96% actual 
response 
rate 

80% 

86% 



Contain fire damage 
to 10% of risk value 

Fire damage 
contained 

to 10% or 

less of risk 

value 

10,6% 

10% or risk 

volue 

2.60% 

10% or risk 

volue 

19% 

10% or risk 
value 

6% 

10% or risk 

volue 

14.95% 

Limited 

resources linked 
to one mojor 
catastrophic fire 
at SASKO 


Respond to 80% of 
rescue calls within 1 5 

minutes 

Resond to 

80% of 
rescue calls 
within 15 

minutes 

Responded 
to above 80% 

of rescue 

calls within 

15 minutes 

80% 

90% 

80% 

95% 

80% 

92% actual 
response 
rate 

80% 

92% 



Strengthen ond 
maintain proficiency 
levels by providing 
refresher training to 
60% of oil operotional 
staff 

Provide 

refresher 
training to 
60% of 
operational 
stoff 

members 

Refresher 
training 
provided to 
75% of 
operational 
staff 

members 



30% 

30% 



30% 

75% 

3 X High Angle 
Rescue Courses 
presented 


Provide 

effective Fire 

Risk 

Management 

Conducting of 
regular fire risk 
management 
inspections 

Conducting 
of regulor 
fire risk 

manogeme 

nt 

inspections 
as reflected 
in Quarterly 

reoorfs 

100% 

Inspection 

reports 

included 

into 

quarterly 

reports 

Done 

Inspection 

reports 

included 

into 

quarterly 

reports 

Inspection 

reports 

included 

into 

quorteriy 

reports 

Inspection 

reports 

included 

into 

quarterly 

reports 

100% 

Inspection 

reports 

included 

into 

quarterly 

reports 

100% 






